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02 – OFCCP 1420
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04  – WH 1321 Davis Bacon (English)

	Michigan DOT 
425 W. Ottawa St. 
Lansing, MI 48933
Russell Jorgenson
315 W. Allegan St. 
Lansing, MI 48933
Michigan DOT
Prevailing Wage Compliance Officer
(517) 636-0627
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06 – FHWA 1022 Fed Aid Projects
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07 - WH 1462 
Employee Polygraph Protection Act
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08 – WHD 1088 
Federal Min. Wage
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09 – WH 1284 
Disab. Paid Min. Wage
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10  – Michigan Civil Rights
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11 – Michigan Title VI Compliance
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12 – Michigan Fraud and Abuse Hotline 


NOTES:
· For a current list of job site posters including revisions please visit the FHWA and USDOL websites. 
· FHWA: http://www.fhwa.dot.gov/programadmin/contracts/poster.cfm 
· U.S. Dept. of Labor: http://www.dol.gov/oasam/boc/osdbu/sbrefa/poster/matrix.htm
· [bookmark: _GoBack]Posters in languages other than English are not required but should be encouraged where applicable.
JOBSITE POSTER EXAMPLES | Rev. 05-10-2017

image4.jpeg
Alp i

THEUNIED &

PARTVIZNT OF LA

AND HOUR DMISION





image5.png
EMPLOYEE RIGHTS
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NOTICE

The highway construction underway at this location is a
Federal or Federal-aid project and is subject to applicable
State and Federal laws, including Title 18, United States
Code, Section 1020, which reads as follows:

“Whoever, being an offcer, agent, or employee of the United States, or any.
State or Teriory, or whoever, whether a person, association, fim or
corporation, knowingly makes any false statement,false representation or false.
report as o the character, qualiy, quantity, or cost of the material used o 1o be.
used, o the quanity or qualty of the work performed of o be performed, o the.
costs thereof in connecton with the submission of pians, maps, specfications,
contracts, or costs of constructon of any highway of related project submitted
for approval to the Secretary of Transportation; or

Whoever, knowingly makes any fase statement, false representation, false
repor, or false ciaim with respect o the character, qualty, quantiy or cost of
any work performed or 1o be performed, or materials fumished or to_ be
furnished, in connection with the construction of any highway o related project
approved by the Secretary of Transportation; or

Whoever knowingly makes any false statement or false representation as to
a materialfactin any statement, certicate, or report submifted pursuant to the
provision of the Federal Aid Road Act approved July 11, 1816 (39 Stat. 355) as
amended and supplemented,

‘Shallbe fined under this tite or imprisoned not more than five years, or both.”

Any person having reason to believe this statute is being
violated should report the same to the agency representative(s)
named below.

Scte Trarsporaton Agercy US Deprmantar | Facera ighway Adminrion
Tanspoaton Dison Acrinsvatr
Hotna o
Fraud, Wes, & Ause
a0gzisort
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EMPLOYEE RIGHTS

FOR WORKERS WITH DISABILITIES PAID AT SPECIAL MINIMUM WAGES

"THE UNITED STATES DEPARTMENT OF LABOR WAGE AND HOUR DIVISION

i stablshment s  cortficats autboring (e paymen of specil i wges (o workers who rs dsablod for th work 0
1o petorming, Authriy 0 pay special minimum wages o wokers wih isabifas applie o work covere by the Fir Labor
‘Standards Act FLSA), McNamara.'Hara Servics Coniract Act (SCA), andlor Waish-Hesiey Public Conracts Act (PCA). Such
spacial minimum wages arsrfac {02 “commensurats wag rates”and ao ssthan {hobasic oury 31 a1 an SCA Wage.
detaminaton and e hanthe FLSA miimum wage of S7.25 pe hour beginning uly 26, 2008. A “commensurte wege 3”5
basd on the werker' ndvidual producivi o matter how e, s properton 1 (e wag and poductiit f axparonced workers
who do ot have cisaie that impactthei prodctity when peforming essndaly 15 same s, qualty,and uanty of ek in
o geographic aroa rom which {5 abor forcsof te communty 5 crawn.

WORKERS WITH  For purposes of payment of commensurats wage ratos undor a cortfcate, aworker with

DISABILITIES i defnedas:

« An indticl whose eamings o productiv capacy s mpaied by a physicaloe el
mabity, incucing those rlated 1 age orinfr orthe wark o baperfom

« Disabiiis which may affoc productive capacity nclude bindness, mental iness,
mentlrtardaton,corebral Py, acehatem, and arug adicton. The fallowing do
ot crdinarl affectprocctive capacity forpurposes of paying commensurato wage
Tates: sducationa dealiies; chromc UnamcymGrd: ecalpt of walars enchte:
Ponattendance at schoal; uven deinqusncy: and conectonal parce o probaton.

KEY + Nondisabled worker standard—The objective gauge (usually a time study of the
ELEMENTS OF  prodcton ofworkrswh do ot have iabibes st et o poducoy o th o0
e it prcuChaty of o ket wih 8 sy mosstod
COMMENSURATE . Breyaiing wage rate- e wage pa io sxparenced wkers who do ot havs disabites
WAGE RATES  that impa e procctty for th sam orsar ok and who ao performing uch wark
oo Moot SR Contact ncuce &wag detenation Saying e povaling wage
ates o b pat o SCn_coverd wark
+Evaluation of the productiviy of the worker with a disabilityDocumed
maasrement o th o f i woker i Gy 1 o of ity and i

T wages of ol workerspaid commnstrats wages must bo reviewsd, and adisted f approprat,
at peiodicintervals. At 3 miimum, tho productity of hourly-paid workors must bo raovaluated
tIoastovery six months and a now provaling wage survey must bo conducto a east onco
‘overy el monihs. I adiin,prevaing wages must bo eviawed, and adjustod as spproprts,
‘Whenover the applicable state or fodoral minimur wage f ncroased.

OVERTIME ‘Generaly f you aro perfoming work subjec o the FLA, SCA, and/or PA, you must bo paid
tlaset T Smes your reguta ate of pay for all hours worked over 401 3 workw .

CHILD LABOR  Minors younger than 18 years of age must be amployed in accordance withthe chid abor
rovisions of FLSA. No parsons under 16 may be amployed in manufacturing or on & PCA

Contract
FRINGE Nethor the FLSA nor the PGA have provisions roquiring vacation, holiday, o ick pay nor fhar
BENEFITS finge benefits such as heahth nsurance or pension plans. SCA wage determinations may

requissuch finge bensfit payments (or 2 cash squivalent). Workers paid under a
certificate authorizing commensurate wage rates must receive the full

fringe benefits listed on the wage determination.

WORKER Each worker with a disabity and, where appropriate, the parent r guardian of such worker
hllbe nformed oraly and in ha amployer of e tarms of he certiicats undar
NOTIFICATION  shalloe nformed oraly and n wring b te employer

PETITION Workers with csabifties pid at spacial inimum wages my patition the Administratorof the

PROCESS Wage and Hour Divison ofthe Departmant of Labor fora oview of hof wage ratos by an
Administrtive Law Judge. No paricular form of poiion s roquired, axcept hat  must bo
igned by the worker with Gty o i or hr parent o guardian and shoud contain e
name and acirees of the employer. Petiions shouid bs mailed to: Adminitrator, Wage and
Hour Divison, S, Department of Labor, Room 5.3502, 200 Gonstitution Avenus, N,
Washington, D.C. 20210

‘Employers shal diplay this poster where empleyees and the parents and guardians of warkers
with isabittios can readiy 5 .

For additional information:

1-866-4-USWAGE SWH

(1-866-487-9243)  TTY: 1-877-889-5627 A

WWW.WAGEHOUR.DOL.GOV

U5, Dopartment o Labor | Wage ad Hou Divisen





image14.jpeg
MICHIGAN LAW

PROHIBITS DISCRIMINATION

religion, race, color, national origin, sex,
disability, age', marital status’, height?, weight?,
arrest record?, genetic information?, and
familial status®
Persons with disabilties neseling accommodations for amployment.
must notify their employers I wiiting within 162 days.

i you think you hve been
S e
oy la s compiait wit
b Mchigen Depariment

ar i Rgnis

Call 1-800-482-3604 "WICHIGAN DEPARTMENT OF CIVIL RIGHTS.
Video Phone: 313-437-7035
www.michigan.gov/mdcr
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MICHIGAN SAFETY AND HEALTH
PROTECTION ON THE JOB
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Equal Employment Opportunity is

THE LAW

Private Employers, State and Local Governments, Educational Institutions, Employment Agencies and Labor Organizations
Applicants to and employees of most private employers, state and local governments, educational institutions,
employment agencies and labor organizations are protected under Federal law from discrimination on the following bases:

RACE, COLOR, RELIGION, SEX, NATIONAL ORIGIN

Title VII of the Civil Rights Act of 1964, as amended,, protects applicants and
employees from discrimination in hiring, promotion, discharge, pay, fringe benefits,
job training, classification, referral, and other aspects of employment, on the basis
of race, color, religion, sex (including pregnancy), or national origin. Religious
discrimination includes failing to reasonably accommodate an employee’s religious
practices where the accommodation does not impose undue hardship.

DISABILITY

Title I and Title V of the Americans with Disabilities Act of 1990, as amended, protect
qualified individuals from discrimination on the basis of disability in hiring, promotion,
discharge, pay, fringe benefits, job training, classification, referral, and other

aspects of employment. Disability discrimination includes not making reasonable
accommodation to the known physical or mental limitations of an otherwise qualified
individual with a disability who is an applicant or employee, barring undue hardship.

AGE

The Age Discrimination in Employment Act of 1967, as amended, protects
applicants and employees 40 years of age or older from discrimination based on
age in hiring, promotion, discharge, pay, fringe benefits, job training, classification,
referral, and other aspects of employment.

SEX (WAGES)
In addition to sex discrimination prohibited by Title VII of the Civil Rights Act, as
amended, the Equal Pay Act of 1963, as amended, prohibits sex discrimination in
the payment of wages to women and men performing substantially equal work,
in jobs that require equal skill, effort, and responsibility, under similar working
conditions, in the same establishment.

GENETICS
Title IT of the Genetic Information Nondiscrimination Act of 2008 protects applicants
and employees from discrimination based on genetic information in hiring,
promotion, discharge, pay, fringe benefits, job training, classification, referral, and
other aspects of employment. GINA also restricts employers’ acquisition of genetic
information and strictly limits disclosure of genetic information. Genetic information
includes information about genetic tests of applicants, employees, or their family
‘members; the manifestation of diseases or disorders in family members (family
‘medical history); and requests for or receipt of genetic services by applicants,
employees, or their family members.

RETALIATION

All of these Federal laws prohibit covered entities from retaliating against a
person who files a charge of discrimination, participates in a discrimination
proceeding, or otherwise opposes an unlawful employment practice.

'WHAT TO DO IF YOU BELIEVE DISCRIMINATION HAS OCCURRED

There are strict time limits for filing charges of employment discrimination. To
preserve the ability of EEOC to act on your behalf and to protect your right to file a
private lawsuit, should you ultimately need to, you should contact EEOC promptly
when discrimination is suspected:

The U.S. Equal Employment Opportunity Commission (EEOC), 1-800-669-4000
(tollree) or 1-800-669-6820 (tollree TTY number for individuals with hearing
impairments). EEOC field office information s available at www.ceoc.gov or

in most telephone directories in the U.S. Government or Federal Government
section. Additional information about EEOC, including information about charge
filing, is available at www.eeoc.gov.
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Employers Holding Federal Contracts or Subcontracts

Applicants to and employees of companies with a Federal government contract or subcontract
are protected under Federal law from discrimination on the following bases:

RACE, COLOR, RELIGION, SEX, NATIONAL ORIGIN

Executive Order 11246, as amended, prohibits job discrimination on the basis
of race, color, religion, sex or national origin, and requires affirmative action to
ensure equality of opportunity in all aspects of employment.

INDIVIDUALS WITH DISABILITIES

Section 503 of the Rehabilitation Act of 1973, as amended, protects qualified
individuals from discrimination on the basis of disability in hiring, promotion,
discharge, pay, fringe benefits, job training, classification, referral, and

other aspects of employment. Disability discrimination includes not making
reasonable accommodation to the known physical or mental limitations of an
otherwise qualified individual with a disability who s an applicant or employee,
barring undue hardship. Section 503 also requires that Federal contractors take
affirmative action to employ and advance in employment qualified individuals
with disabilities at all levels of employment, including the executive level.

DISABLED, RECENTLY SEPARATED, OTHER PROTECTED,

'AND ARMED FORCES SERVICE MEDAL VETERANS

‘The Vietnam Era Veterans’ Readjustment Assistance Act of 1974, as amended, 38
USS.C. 4212, prohibits job discrimination and requires affirmative action to employ
and advance in employment disabled veterans, recently separated veterans (within

three years of discharge or release from active duty), other protected veterans
(veterans who served during a war or in a campaign or expedition for which a
campaign badge has been authorized), and Armed Forces service medal veterans
(veterans who, while on active duty, participated in a U.S. military operation for
which an Armed Forces service medal was awarded).

RETALIATION

Retaliation is prohibited against a person who files a complaint of discrimination,
participates in an OFCCP proceeding, or otherwise opposes discrimination
under these Federal laws.

Any person who believes a contractor has violated its nondiscrimination or
affirmative action obligations under the authorities above should contact
immediately:

The Office of Federal Contract Compliance Programs (OFCCP), U.S.
Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C.

20210, 1-800-397-6251 (tollfree) or (202) 693-1337 (ITY). OFCCP may also be
contacted by e-mail at OFCCP-Public@dol.gov, or by calling an OFCCP regional
or district office, listed in most telephone directories under U.S. Government,
Department of Labor.

Programs or Activities Receiving Federal Financial Assistance

RACE, COLOR, NATIONAL ORIGIN, SEX

In addition to the protections of Title VII of the Civil Rights Act of 1964, as
amended, Title V1 of the Civil Rights Act of 1964, as amended, prohibits
discrimination on the basis of race, color or national origin in programs or
activities receiving Federal financial assistance. Employment discrimination

is covered by Title VI if the primary objective of the financial assistance is
provision of employment, or where employment discrimination causes or may
cause discrimination in providing services under such programs. Title IX of the
Education Amendments of 1972 prohibits employment discrimination on the
basis of sex in educational programs or activities which receive Federal financial
assistance.

EEOC 9/02 and OFCCP 8/08 Versions Useable With 11/09 Supplement

INDIVIDUALS WITH DISABILITIES

Section 504 of the Rehabilitation Act of 1973, as amended, prohibits employment
discrimination on the basis of disability in any program or activity which receives
Federal financial assistance. Discrimination is prohibited in all aspects of
employment against persons with disabilities who, with or without reasonable
accommodation, can perform the essential functions of the job.

If you believe you have been discriminated against in a program of any
institution which receives Federal financial assistance, you should immediately
contact the Federal agency providing such assistance.

EEOC-P/E-1 (Revised 11/09)




