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NOTES:
- Foracurrent list of job site posters including revisions please visit the FHWA and USDOL websites.
0 FHWA: http://www.fhwa.dot.gov/programadmin/contracts/poster.cfm
0 U.S. Dept. of Labor: http://www.dol.gov/oasam/boc/osdbu/sbrefa/poster/matrix.htm
- Posters in languages other than English are not required but should be encouraged where applicable.
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