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Labor Statutes

« Davis Bacon & Related Acts (DBRA)
— Applies to all Federal-aid construction projects over $2,000

— “Laborers or mechanics” must be paid at least the “prevailing wage”
when working on the “site of work”

— Requires workers to be paid weekly
— Minimum wages incorporated into contract via wage determination

« Fair Labor Standards Act (FLSA)
— Federal Minimum Wage: $7.25 as of July 2009

— Overtime requirements for covered non-exempt employees who work
more than 40 hours per week for a covered employer or occupation

— Requires employers maintain basic time and pay records




Labor Statutes

Contract Work Hours & Safety Standards Act (CWHSSA)
— Applies to construction projects in excess of $100,000

— Requires all laborers and mechanics employed on covered contracts to
be paid time and a half their basic rate of pay for hours worked in
excess of 40 in a workweek

Copeland “Anti-Kickback” Act (CA)
— Applies to all DBRA contracts and prohibits “kickbacks” of wages
— Regulates payroll deductions

— Requires each certified payroll be accompanied by a statement of
compliance.

— Attaches legal penalty to the falsification of certified payroll reports

MDOT Oversight Reminders

The term “subcontractor” includes any company with which the
prime contractor has entered into a contractual agreement to work
on the project.

— e.g. Pavement sweeping, flagging & concrete pumping

The Prime Contractor is responsible to submit ALL weekly certified
payrolls within a three week “grace period” from the time work is
performed.

Certified payroll must be entered into LCPtracker, certified, and
approved by the prime to be considered “received” by the
Department. (12SP-107G or 20SP-107D)
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Components

PW is made up of two interchangeable components:

. Base Hourly Rate (BHR)
«  Fringe Benefit Value (FB)

The total dollar value of the two components comprise the
PW requirement (29 CFR 5.23)
CARP0004-005 06/01/2018

LIVINGSTON (Townships of Brighton, Deerfield, Genca, Hartland,
Oceola & Tyrone), MACOMB, MONROE, OAKLAND, SANILAC, ST. CLAIR
AND WAYNE COUNTIES

The goal is to ensure compliance with DBRA



Prevailing Wage

A contractor may discharge their base hourly rate and
fringe benefit obligations by:

— Paying both in cash;

— Making payments or incurring costs for “bona fide” fringe
benefits;

— Or, a combination thereof (29 CFR Part 5.31)

Base hourly rate + fringe benefit = Prevailing Wage

Examples of ‘Bona Fide’ Benefits

Training and Apprentice Programs (29 CFR 5.16)
Pension Plans; 401k plans (29 CFR 5.26)
Vacation and Holiday (29 CFR 5.28)

Health Insurance (29 CFR 5.29)

Prevailing wage supplemental benefit (SUB) plans

— Might have to be approved by USDOL




NOT a ‘Bona Fide’ Benefit

Company Trucks (including a gas allowance)
Paid Lodging

Tools

Cell Phones

Loan Payments

Uniforms

Unemployment/Workers Comp/Social Security

Example

The contractor can comply by paying (29 CFR 5.31):
1. $30.00 in wages

2. $22.00 plus, $5.00 in health insurance benefits, and
$3.00 contributions in a 401k account

3. $19.00 plus $11.00 in 401k contributions or any other

“‘bona fide” fringe benefit that would have a value of
$11.00




Apprentices

Employee who is individually registered in a bona fide
apprenticeship or training program with USDOL.
Apprentice wages are figured according to the Apprentice
Agreement registered with USDOL (29 CFR 5.2 and 5.5).
The published base and fringe wages are to be used when
figuring the minimum PW due for the apprentice
percentage.

Contractors must maintain written evidence of apprentice
programs and certifications.

Must be employed within allowable ratio to journeyman.

On-the-Job Training Program
(OJT)

Equal opportunity training program for women,
minorities, and disadvantaged persons in construction
trades.

Overseen my MDOT Office of Business Development

Guidelines and compensation requirements in Special
Provision 12SP-108C (2020 Spec Book Section 102.18)

OJTs are strongly suggested to be enrolled in DOL
apprentice programs where available.

— If enrolled the apprentice requirements become controlling.




Minimum PW
Apprentice/OJT

BHR Fringe = Total Package
$22.00 $8.00 $30.00

Minimum PW due an Apprentice at 50%

BHR + Fringe = Total Package
(50% x $22.00) $8.00 $19.00
$11.00

NOT Prevailing: 50% x $30.00 (total package) = $15.00

13

Overtime and Fringe Benefits
(see Overtime Module)

 When computing overtime wages, the total wages paid
must meet or exceed the ‘total package’ listed in the

wage decision (29 CFR 5.32) :

1.5 x BHR + Fringe = Total Package
(1.5x$22.00) + $8.00 = $41.00

» Once the total package is determined, it may be paid in
any combination as long as it equals the total package.




Hourly Credit Example

Fringe Benefit Credit

Benefit Paid Total
Vacation 40 hrs. X $20/hr. $800/yr.

Blue Cross Yearly Premium $10,800/yr.
401K Employer Contribution of $3.00/hr. $3.00/hr.

To Calculate the Fringe Credit:

Benefit Calculation Total
Vacation 40 hrs. X $20/hr. = $800/2,080 hrs. $ .38

Blue Cross $10,800/2,080 hrs. $5.19
401K $3.00/hr. $3.00
$8.57 Credit

*Note: This example assumes the employee worked a full year and accrued 2080 hours.
Seasonal workers may work less than 2080 hours. In these cases, the actual total hours
accrued may be used instead of 2080 hours.

Hourly Credit Example

Examples

Health insurance costs $10,800 for a 12-month premium. The insurance
is provided to the employee year-round, and the employee normally
works 1,200 hours a year:

$10,800/1,200 hrs. = $9.00/hr.

Health insurance costs $900 per month. The insurance is only offered in
the months the employee works and the employee works 175 hours per
month:

$900/175 hrs. = $5.14/hr.

Contractors are not entitled to deduct more than the actual cost of the
benefit. Once the benefit has been funded for the coverage period it must
be converted to another bona fide benefit or paid to the worker on their

weekly check. 16
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What and Where to Look
for PW Compliance

« MDOT Construction Manual

— Division 1 Section. 107 — Prevailing Wage Oversight
Procedures

The oversight procedures provide guidance on the following:
- FHWA - 1273
— Notice to Bidders
— Wage Decisions

— PW Notifications




eProposal

MILogin for Workers

# HOME {5 REQUEST ACCESS [N UPDATE PROFILE ® LOGOUT

( Michigan Department of Transportation (MDOT)

AASHTOWare Project
MDOT 2124A Employment Reporting System(MERS)
MDOT Independent Assurance Testing Database

MDOT e-Proposal

Initial access will require requesting access to the application

eProposal

e-Proposal
Michigan Dagartmert of Tran

My Account )
Lettings

Letting Date

01/08/2021

Previous Item 043 v| Next

Construction Contractors

[1tem No [Contract ID [control Sec [Job No [Federal No [ Federal tem

1 Precgertcation [zo10i [s7o00-205871 [sTuL arooo [zosein [1a0108 \

Service Consultants [o:71 mi of hot mix asphalt reconstruction, concrete curb and gutter, earth work. drainage and pavement markings on National Street from Grand River Avenue to
|clinton Street, Clinton Street from Michigan Avenue to National Street, Madison Street from Barnard Street to Bates Street, and Bamard Street from Madison
[Street to Thompson Street in the city of Howell, Livingston County. This is a Local Agency project.

5% DBE PARTICIPATION REQUIRED
Net classification required for this project is 4179 K or Comb/Jt. 4179 Cb, Ea
in addition to the above minimum prequalification requirement for prime contractors this project includes subclassifications of Ch, Ea and K. If the prime

lcontractor is not prequalified in those subclassifications it must use prequalified subcontractors, Those subcontractors must be designated prior to award of the
[contract to the confirmed low bidder.

[Plans and propesal: Estimated pages for plans -
[The proposal for this project includes all documentation shown in PDF format below:
oposal pdf - 1112 MB

50587 1_Road pr
[Escieral foticy sodic 220 WP

10



I Cover Fage
B scheduie o

1 Progress Clause
Maintaining Traffic incl. Details
Permits
Unique Special Provisions
Special Frovisans for this Froject
Notice to Bidders for this Project
1 utility Coordination
Supplemental Specifications
Log of Project (Title Sheet)
M Hotice of Bidders - Contact Person
1 Labor Rates

M Advertising Motice

[ Progress Clause

¥ Maintaining Traffic incl. Details
1M Permits

B unique Special Provisions

[ Special Provisans for this Project
{® Notice to Bidders for this Project
[ utility Coordination

B Supplemental Specifications

I Log of Project (Title Sheet)

|M notice of Bidders - Contact Person

ERCRENEEE]

eProposal

2012 Standard Warranty No  FHWA Oversight No
Specifications for DBE % Yes  NHS No
Construction
Michigan Department of Transportation

STATE OF MICHIGAN DEPARTMENT OF TRANSPORTATION

PROPOSAL

0.71 mi of hot mix asphalt reconstruction, concrete curb and gutter, earth work, drainage and pavement markings on
National Street from Grand River Avenue to Clinton Street, Clinton Street from Michigan Avenue to National Street,
Madison Street from Barnard Street to Bates Street, and Barnard Street from Madison Street to Thompson Street in
the city of Howell, Livingston County. This is a Local Agency project.

BIDS WILL BE ELECTRONICALLY DOWNLOADED AT 10:30 AM LOCAL TIME, ON 1/8/21

CONTRACT ID CONTROL SECTION PROJECT FEDERAL NUMBER
47000-205871  STUL 47000 205871A 21A0109

eProposal

"General Decision Number: MI20200001 11/06/2020
Superseded General Decision Number: MIZ0190001

State: Michigan

Constructicn Types: Highway (Highway, Airport & Bridge xxxxx
and Sewer/Incid. to Hwy.)

Counties: Michigan Statewide.

Note: Under Executive Order (EO) 13658, an hourly minimum wage

11



eProposal

"General Decision Number: MI20200064 12/04/2020

Superseded General Decision Number: MI20190064
Maintaining Traffic incl. Details
Permits.
Unique Special Pravisions
Special Provisons for this Project
Notice to Bidders for this Project 3 "
Pl |construction Type: Heavy |
&) Supplemental Specifications
- Log of Project (Title Sheet) |County: Livingston County in Michigan.
11 Notice of Bidders - Contact Person
1) Labor Rates

State: Michigan

Heavy, Includes Water, Sewer Lines and Excavation (Excludes
Hazardous Waste Removal; Coal, 0il, Gas, Duct and other similar
Pipeline Construction)

Form FHWA — 1273

+ Contains several of the most common contract provisions
mandated by various federal agencies when federal dollars
are involved:

— Included in all MDOT let Federal-aid construction contracts
— Required subcontract attachment (see form 1302-Fed)

* Form was revised 01/21

» Required attachments moved from page six to page two

— Contains DBRA and CWHSSA provisions

12



PW Oversight Procedures

+ Certified Payrolls must be received by the Engineer with in
three weeks from the week ending in which work is
performed.

+ If they are not received in three weeks they are considered:
— Delinquent

 Certified payrolls that are found to be incomplete,
inaccurate, or inconsistent with other project records are
considered:
— Deficient

PW Oversight Procedures

Delinquent Notice

The notification sequence previously described would be as follows:

Allotted Time If No
For Response Response
/ Resolution /Resolution

Initiate Notice Contractor Notice
Notice Sequence of Action

Payment is being
withheld for offending
contractor’s work
items. Non-payment
First will continue until

payroll has complete and
not beecr'\ e accurate payrolls are
receive received. Intent to 3 notice. Send
within 3 Rbabe: 1 assess non- coﬁ?rr:cetor second
weeks. compliance damages notice.
until all payrolls are
complete, accurate
and current. (See
Notes 2 and 3)
Intent to rescind all
Payroll prior payment for the
remains offending contractor's
delinquent work items. Intent to 30 days from
until all payrolls are

complete, accurate
and current. (See
Notes 2 and 3)
Intent to rescind all
Payroll prior payment for the
remains offending contractor's
delinquent work items. Intent to 30 days from
30 days submit interim receipt of
after first Contractor second notice
notice Performance by the prime
received Evaluation(s) for the contractor
by prime offending
contractor contractor(s).
(See Note 2)

Implement
actions from
the first

30 days from
receipt of first
notice by the

First Notice

Implement
actions from
the second
notice




[Date

(Company President’s Name)
(Prime Contractor Name)
(Address)

Re: (Contract ID), Certified Payrolls, Delinqueat Notice 1
Dear

Your (company/subcontractor) performed work on (Contract ID) during the week(s)
ending ). As of (3 weeks from the date work was started) certified weekly payrolls
have not been received for the work performed by yout (company/subcontractor name) and
are classificd as delinquent. Payment has been suspeaded for the work items performed
by your (company/subcontractor. name). If certified weekly payrolls remain delinquent

.
after 30 calendar days from the receipt of this notice, non-compliance damages will be
assessed retroactive to the date this notice was received. Payment for work items performed

by your (company/subcontractor, name) will continue to be suspended until complete and
accurate certified payrolls are current and received by this office

Notification

Name
X a ' ' l e Cisiruction Engitieer
(Name of company, agency or TSC)

Seat by certified mail receipt requested or other method which establishes the date received
by the prime contractor

cc: Subcontractor (by regular mail if needed)
ce: Region coordinator for prevailing wage

Agency Payroll Review

28

Michigan Department of Transportation
NAME OF CONTRACTOR iTex Contcor CONTRACTOR'S LICENSE No, SIT7197344 ADDRLESS : S84 Ricks R, Lasing, M 45909 PROJECT LOCATION/CODE |
prime SPECIALTY LICENSE No. PHONE: S177197344 Ml Locsions | AB-1234 | Tist_Road Rebabilison from 174 North o
EMAIL: stongadant@gnslon Dest
prime
i FOR WEEK ENDING: 01042020 MOTOR CARRIER PERMIT No. UNION  SELFANSURED CERTIFICATE No. WAGE DECISION: MI130001 Highwsy Mod
IPAYROLL No. | SEMITTED Now-Unieh  y/ORKERS® COMP. POLICY
s AT WORK TOTAL | BASE | GROSSAMOUNT
|LICENSE, ETHNICITY, GENDER CLASTRMGATION, HOURS WORKED EACH DAY HOURS | HOURLY 'DEDUCTION . CONTRIBUTION AND PAYMENTS
LOCATION ANDTYPE ware
GRVANT, KOBE e
e | e s ey s framues [ins [ias sz [vsas |iame ours | HOURLY | gy mn bt T | Socl | Spaiowe | STt | Lot | G Suwogs Tout
z s M T w TH F s PRoJECT fai ==
2 2 wmso|  1235|  asar|  wam 000 000 000 @ ol
XXX-XX-1212 B L] i A IS B et P 400 ) £l Vaci e Healih e acas e At Oher
L 7 T | e s | e iy [

[AFRICAN AMERICAN 0 [stutewide . 131150
iy i L oo ow| e om o[ o]  aw|  om )

Allor P of Fings a0 Eploee: i e n | R NES B s R e

* Vacation. YES
e S o P YY) I

Things to look for:
» Classification and location correct?
» Number of hours and employees look appropriate?

» Fringes match fringe benefit statement?

14



PW Oversight Procedures

Deficient Notice

The notification sequence previously described would be as follows

S —— Allotted Time If no

i /Resolution

w 30 days from
First notice receipt of first
aenaiol = notice by the
Note 1) damages from prime
the date the first contractor
i a

received by the
prime

contractor. (See
Note 3)

Payroll issue Second s e Implement

not resolved notice

30 days after (See
first notice Note 2) SR A

The notification sequence previously described would be as follows:

e " Notice of Allotted Time If no
Initiate Notice ek Fas
2 i /Resolution

Intent to
withhold

30 days from Implement
sizrell First notice ss receipt of first actions from
I s AN notice by the the first notice.
Note 1) from prime Se o
contractor notice.

no
received by the
=

pri
contractor. (See

DOy ey Implement

actions from
the second
notice.

Payroll issue
not resolved
30 days after See

first notice nter R el Lol

PW Oversight Procedures

Deficient Notification Example

(Company President’s Name)
(Prime Contractor Name)
(Address)

Re: (Contract ID), Certified Payrolls, Deficient Notice 1
Dear

The certificd payroll(s) for wock(s) cnding (enter date) submitted by vour
(company/subcontractor, name) are deficient as noted below. 'The above dated certified
payrolls must be corrected and resubmitted with signature certifications. Corrected
certificd payrolls of subcontractors must be resubmitted through your company. The
following items shall be addressed. (Delete all items that do not apply).

Name and address with the prime or subcontractor(s) identiied
State contract ID numbers (contract identification)

Payroll No., weck ending, project location

Employee full name and last four digits of social security number

Identification of minority and female employees

Employee’s full work classification, including group or class

Identification of OJTs, apprentices and program levels (% ) on payrolls

Daily and weekly employee hours worked in each job classification

Daily and weekly employee overtime (or premium) hours worked in each job
classification

Total weekly hours worked on all jobs (prevailing and non-prevailing wage)

Base rate shown for each employee, overtime (or premium) rate shown when worked
Fringe benefit package information in file and updated as needed

Project gross weekly wages

Week’s gross wages for all jobs

Week's itemized deductions

Week’s Net wages paid for all jobs

Compliance statement attached

Explanation of itemized deductions if needed

Method of fringe benefit payment deseribed by checking either box (4)(a) or (4)(h)
Exceptions explanation for fringe benefit (4)(c)

Original signed signature

Other (give detailed explanation)




MDOT Form 1954

Instructions

Michigan Department
) i File 111

 Transportat
o Joaa toiony CERTIFIED PAYROLL STATUS RECORD

Contract ID: Project Engineer:

Location: Prime Contractor:

w[r[a[w]r[a]w[r[a[w] "] A]w

R|A wiRrR|[a|w|rR[aA

Week Ending

Week Ending

Week Ending

[=] [~]
[ ] [ ]
[ ] [ ]
[ ] [
[ [ ]

[

\

\
Week Ending

\

\

LTI
LTI IT]
[T

Wage Rate Interview? l:[ Date:

NOTICE OF DELINQUENT CERTIFIED PAYROLL
Date of Notice Date CPR Due Date CPR R Follow Up Action Taken / Comments.

NOTICE OF DEFICIENT CERTIFIED PAYROLL
Date Revised CPR

Re:
Date Revised CPR Due e Follow Up Action Taken / Comments.

KEY: W = Contractor Worked R = Certified Payroll Received A = Certiied Payroll Accepted GPR = Certified Payroll
Note: A date filable excel spreadsheet version is available on the MDOT website under Maps and Publications - Manual & Guides.

PW Oversight Procedures

Restitution Notice

* If restitution is required in a PW violation, the Construction
Field Services Division, PW Compliance Specialist is to be
notified.

» The Prime Contractor will be notified along with any involved
subcontractor of the violation and restitution amount:

— Let them know what the noncompliance is for.
— What needs to occur to correct the noncompliance.

— What will happen if they do not comply within the time

frames issued in the notification.

16



PW Oversight Procedures

Restitution Notice

« Intent of the first notice of violation and restitution:
— Immediately withholding the amount of the violation, if
known.
— 60 days to resolve the violation or the intent will be to
withhold payment for the offending contractor’s items.
— This may be extended if Engineer and Contractor agree

in writing.

PW Oversight Procedures

Restitution Notice

Intent of the second notice of violation and restitution:

+ Begin to withhold payment for the offending contractor’'s
items.

If not resolved with in 30 days of the second notice, NON-
COMPLIANCE damages will be accessed back to the date
of the first notice. The damages will continue until the
violation is resolved.

17



PW Oversight Procedures

Contractor Performance Evaluation (CPE)

« When a contractor fails to take necessary actions to
become compliant the engineer is to document the non-
compliance through the CPE process.

* Interim CPE can aid in the compliance process.

» Contractor performance considered when prequalification
is reviewed.

Contract Provisions for PW

» Notice to Bidders
— Fraud and Abuse Hotline (12NB17 or 20NB03)

— Multiple Wage Decisions(NB13 or 20NB01)

« Clarifies the proper use of wage decisions (Highway
vs. Heavy)

» Special Provisions
— Labor Compliance
— Jobsite Poster Deficiencies
— PW and Labor Compliance System

18



Notice to
Bidders

Multiple
Wage
Decisions

Special
Provision

Labor
Compliance

pg. 1

(20SP-107D-01)

12NB-13-03

MICHIGAN
DERPARTMENT OF TRANSPORTATION

NOTICE TO BIDDERS
FOR
MULTIPLE DAVIS-BACON WAGE DECISIONS
CSD.DM 1of1 APPRMAS:11-21-14

This proposal may contain multiple Davis-Bacon Wage Decisions. In order to clarify the work
covered by each decision, the following explanations are offered:

General Dedision MI__0001 covers all aiport construdlion, bridge construction, highway
construction, and sewer and watemain work that are incidental to highway project
construction type indicated on this decision is "HIGHWAY (HIGHWAY, AIRPORT & BRIDGE
2000x and SEWER/NCID. TO HWY.Y. This wage decision is the most commenly used wage
decision in MDOT s federally funded projects.

In accordance with the U.S. Department of Labor's All Agency Memorandums No. 130 and No.
131, multiple wage decisions will be included in those projects in which a second category of
work is substantial in ralation to project cost — mor than approximately 20% or $1,000 (00
Sewer and watermain work is considered to fall under the Heavy Construction wolk
classification by the DOL, therefore when that work type is more than 20% of the engineer's
estimate or $1,000,000, the wage decision with the construction type ‘HEAVY
‘CONSTRUCTION PROJECTS" will also be included in the proposal and is to be used for the
sawer and watermain work in the proposal. All other work performed on the project will be
covered by the "HIGHWAY (HIGHWAY, AIRPORT & BRIDGE xxxxx and SEWER/INCID. TO
HWY.T wage decision.

Also, when the landscape work is more than 20% of the project cost or $1,000,000, the "HEAVY
CONSTRUCTION PROJECTS™ wage decision will be included in the proposal to cover all
landscape work. Al other work performed on the project will be covered by the "HIGHWAY
(HIGHWAY, AIRPORT & BRIDGE xtxxx and SEWER/INCID. TO HWY.)" wage decision. If the
project is a total landscape project, only the “HEAVWY CONSTRUCTION PROJECTS wage
decision will be in the proposal,

Rest area building projects will include the construction type "BUILDING” wage decision when
the building portion of the work is more than 20% of the project cost or $1,000,000. The other
work pefformed on the project will be covered by the "HIGHWAY (HIGHWAY, AIRPORT &
BRIDGE woex and SEWER/NCID. TO HWY.) wage decision andior the "HEAVY
CONSTRUCTION PROJECTS" wage decision {landscape andior sewer and watermain work) if
@ithar or both are greater than 20% or $1,000,000.

Although there is only one wage decision for "HIGHWAY (HIGHWAY, AIRPORT & BRIDGE
oo and SEWER/INCID. TO HWY.), work (MI__0001), the "HEAVY CONSTRUCTION
PROJECTS” and "BUILDING” wage decisions vary from county 1o county,

125P-107G-03

MICHIGAN
DEPARTMENT OF TRANSPORTATION

SPECIAL PROVISION
R
LABOR COMPLIANCE

CFSAS 10of3 APPR:JJG:RIC:06-27-18
FHWAAPPR:06-28-18

a. Description. Ensure all lavels of contracting (prime, sub, sub-sub, atc.) comply with all
laber compliance requirements in this contract, The Cenlractor is responsible for subconiractors
and lowar tier suboontractor labor compliance. Job site poster requirements apply to state and
federally funded projects. All Contracters must insert this special provision in each subcontract
and further require its inclusion in lower tier subcontracts for federal prevailing wage projects.

b. Requirements.
1. Jobsite Posters. Al jobsite posters and employment notices required by State and

Federal regulations and the contract decuments are to be posted on the jobsie in a
area prior toth ofwork. Ensure jobsite postings are accessible

atall times.

5 Padied Blaaliog Viagel Fiojacle, Tha i Haron st ke splyi o of
et (al tiers) work on federally funded or assisted
construction mﬂtraa:ts where the total constuction contract price is in excess of $2,000
Contractors and subcontractors are reguired to comply with 29 Code of Federal Regulations
Parts 1. 3, and 5.

The Contractor must advise subcontractors of the requirement to pay the prevaliing wage
rates prior o commancement of work and that all employeas must cooparate during wage
rate interviaws

A. Certifieg Payroll Submittal Requirements. Contractors (all tiers) must submit their
certified payrolis to the prime Contracior. The submitied payrolls must accurately and
completely include all information. requlrsd on MDDT Fnrm CP-347, Certified Payroll. The
required weeldy payrol i tracter generated form but
must contain all information rsqm(ed on Form CP-347. The first cerified payroll is to be
received by the Engineer within 3 weeks from the week anding in which work is performed.
The 3 week pericd is to allow for the processing and review of the certified payrolis by the
prime Contractor. The review must ensura the certified payroll is complete and conlains
allinformation required on Form CP-347. Form CP-347 is a!wailab‘x on the MDOT forms
webpage. Certified payroll must meet the of this special
provision unless the contract requires payrall to be submitted through the prevailing wage
and labor compliance (PWLC) system. Payroll submitted via the PWLC system must be
enterad into the system, certified, and approved by the pime Contractor to be considered
received by the Department.

Labor compliance issues must be resoived within 60 calendar days of receiving the
Deapartments first documented notice. The 60-day requirement may be extended based

19



Special
Provision

Labor
Compliance

pg. 2

(20SP-107D-01)

Special
Provision

Labor
Compliance

pg. 3

(20SP-107D-01)

125P-107G-03
20f3 06-27-18

mutual agr betwean the D and the Contractor.

(1) Fringe Benefit Statements. Contractors making payments or incurring cost lo
provide bona fide benefits must submit an hourly breakdown of fringe benefits paid
each worker, or work classification where applicable, that must accompany tha first
certified payroll where fringe benefits are credited towards the pravalling wage. The
Contractor must update these documents as necessary to ansure they are current
throughout the warking lifle of the contract. Failure to submit or maintain the required
fringe benefit statament will constitute a payroll deficiency.

(2) Delinquent Payroll. Certified payrolls not submitted per subsaction b.2.A of
this special provision will be considered delinquent.

(3) Deficient Payroll. Certified payrolis that are found o be incomplete, inaccurate,
or incensistent with other project records are considered deficient.

(4) Non-compliance Damages. A Contraclor found to be in noncompliance with
the reguirements of this special provision will be assessed nen-compliance damages
listed in Table 1, proportional to the value of their work on the contract (inchuding
subcontract, purchase order (P.0.) of invoice amount)

Table 1: Schedule of N Damages
T AP O invaica iance damages par
Amourt {a) calendar day
3010 49,999 $200
50,000 to 99,958 400
100,000 to 499,989 600
500,000 10.999,999 900
1,000,000 t 1,999,999 1300
2,000,000 ta 4,999,990 1550
5,000,000 to 9,999,999 2650
10,000,000 and above 3,000
Trucker 5200
a. “Coniract amount il oflending cantraclor is the prime contraciar.
“Subcantract/P.0./Invaice” amount if offending cortractar & a

B. Record Keeping. Maintain payrolis and basic records relating thereto (i.e.

& namas, occupation, hours worked, W2, cancelad checks, bank statements, etc.)

by all levels of contractors during the course of work and retain for a 3-year period from

the date of final estimale for all employees working on the site of work. Make these

records avaiable for inspection, copying, or transcrption by the Department or its
representative,

C. Short Duration Projects. The fellowing modifications apply if the project is less
than 75 calendar days in duration.

(1) Submittal Requirements. On short duration projects the first certified payrollis

125P-107G-03
3of3 06-27-18

to be received by the Engineer within 2 waeks from the week ending in which work is
performed. The 2-week period is to allow for the processing and review of the cerified
payrolls by the Contractor. The 2-week period allows the first estimate to be paid
assuming the Contractor will submit certified payrolls in a timely manner. Ensure
subsequent cerified payroll submissions are made weekly. Payroll submissions
failing to meat the above requirements will be considered delinguent.

Labor compliance issues are to be resclved within 30 days after receiving the
Department's first documented notice. The 30-day requirement may be extended
based on documented mutual agreement between the Department and the Contractor.
€. Materials. None specified.
d. Construction. None specified.

@. Measurement and Payment. Payment for compliance with this special provision will not
be made separately. Payment will be considered as part of all other contract pay items.
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125P-150A-02

MICHIGAN
DEPARTMENT OF TRANSPORTATION

SPECIAL PROVISION
JOBSITE POSTER DEFICIENCIES AND INITIAL MOBILIZATION PAYMENT

CF8:JG 10of1 APPRIASIRIC:D5-27-16
FHWAAPPR.06-07-16

Delete the subs ection 150.03, on page 107 of the Standard Specifications for Construction,
in its entity and replace with the following:

H 150.03. Construction. Al jobsite posters and employment notices required by State
ec I a and Federal reg, and the contract are lo be posted as instructed in the
Special Provision for Labor Compliance.

P g = If at any time during the project the Engineer documants that the mquired jobsita postars
rOVI s I on and employment nofices are not posted appropriately, the Engineer wil provide
documented instuctions to the Contraclor that comective action is required. Posting of
jobsite posters and employment notices (posted display, foreman vehicle binder, etc.) for
short term or mobile cperations will be as approved by the Enginear. Upon receipt of the
notification of corrective action, the Contractor has 24 hours to correct the deficiency. If
the issue cannat be corrected within the 24 hour time period, the Gontractor will develop
a documented implementation schedule for the corrective action and submit the schedule
- to the Engineer for approval within 24 hours of mceiving the original documented
Ite notification. If the schedule is not approved, or if the schedule is approved, but is not
J o bs followed, the Engineer will adjust the contract according to this special pravision. If the
implementation schedule is not followed, the Engineer wil document natification to the
Contractor that they are in violation of this special pravisicn.

I oste r The Engineer will give documented nolification to the Contraclor as identified above.
k ithin the timef;

Failure i d will resultin the following actions

Deficiencies 3, Edaseray g hcjadarili Bikabcsomii ool

action.

B. The Engineer will process a contract price adjustment in the amount of $1,000 per
calendar day or porion thereof that the comective action remains incomplate or the
implementation schedule is not followed. The contract price adjustment will continue to
be assessed unti jobsite posters and employment notices are posted appropriately, the
Engineer has been nofified of the comective action and the Engineer has verified the
comection.

2020 SpeC BOOk Add the following after the third of 150.04, on page 108

of the Standard Specifications for Construction:

Sec. 110 Mobilization The first scheduled payment for Mobilization, Max (dollar) will not occur until the
Engineer has verified and documented the posting of required labor compliance poslers
and the project specific prevaling wage rates

Jobsite Posters

Contractor must post in a conspicuous location
prior to the commencement of work.

Must be always accessible to employees and
the public

Verified by the agency via MDOT Form 1967.
Poster guidance provided on the MDOT
Construction Wiki:

— Division 1, Section 107, Subsection 1.20 “Jobsite
Posting”
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e JOBSITE POSTER INSPECTION CHECKLIST Fie: 401

1957 (0818

ENGINEER | INSPECTOR | compLETED BY

CONTROL SECTION / JOB NUMBER DATE  TIME

PROJECT DESCRIFTION | LOCATION OF JCBSITE POSTERS

A) FEDERAL JOBSITE POSTERS

W e e E

1. MIOSHA - Michigan Safety and Health Protection on the Job, MIOSHA/CET 2010 (09/15)
2 OFCCP 1420 - Equal Employment Opportunity is the Law [Rev 11/08)

3. WH 1420 - Employee Rights Under the Family Medical Leave Act {04/16)

4 WH 1321 - Employee Rights Under the Davis-Bacon Aet (10017) **

Including required 1ex fisld
5 WH 1321 - Empioyee Rights Under the Davis-Bacon Act (10/17) - Spanish Optional ™

MDOT Form
1967

6. FHWA 1022 - Notice: Federal Aid Projects (0515} *
Including both raguired text fields
7 WH 1482 — Notice: Empioyea Polygraph Protection Act (07/16)
B. WH 1088 - Employee Rights Under the Fair Labor Standards Act (07/18)

9. WH 1284 - Employee Rights for Workers with Disabilites Paid at Subminimum Wages (01/18)

N

10. USERRA - Your Rights Under USERRA (04/17)

U pdated B) STATE JOBSITE POSTERS
O 8/1 9 E FE 11.State of Miehigan Givl Rights Pester (0217)

] [ 12. State of Michigan Title Vi Poster

[ [] 13. State of Michigan Fraud and Abuse Hotline Poster

) ADDITIONAL REQUIRED POSTERS/DOCUMENTS
Yes | NA
1 [ 4. Prevailing Wage Rates fram the Cantract **
[] [[] 15 Equal Empisyment Opportunity (EEQ) Policy Statemant
[ ] 6. Letter Appointing an EEO Officer for the Contract
[[] [] 17. Emergency telaghane numbers

D I:‘ 18. Permits {MI Department of Natural Resources & Environmental andior US Army Corps of Engineers)

COMMENTS ** Nal Appicable ko State Only Funded Gonlracs.

Jobsite Posters

N ROTECHoNON Tt son . , ERPIAYEE RIERTE EMPLOYEE RIGHTS
e | THEMW s ||| [EPOrcE TS | EUPLOVEE R | [ EUPLOEERGH

Engloyes Poygraph Proection Act FEDERAL MINIMUM WAGE

ks o o

o s it
senangordong thaccurs

ey S g goviwny SHHD

01-MIOSHA 02- OFCCP 1420 03-WH 1420 FMLA

EMPLOYEE RIGHTS Y ———

UNDER THE DAVIS-BACON ACT (L NOTICE 07-WH 1462 08~ WHD 1083 09-WH 1284
Y = — Tie tefwmy oo wverr o s oz 0 Employee Polygraph Protection Act Federal Min. Wage Disab. Paid Min. Wage
'ASSISTED GONSTRUGTION PROJESTS R i et g e 78 I S

MICHIGAN LAW ‘@MDOT

PROHIBITS DISCRIMNATION

1-866-460-6368

04 — WH 1321 Davis Bacon(English) T
MiiganCor
425 W, Oxoma'. Federal Wghway Rdmiisrston Onion admin
Lo, M1 88933 Asselreeron
e 315U Allegan 1. Lorsing W1 45933 L ——]

' Wage Compliance Officer X 0sTS 2 10 - Michigan Civil Rights 11 -Michigan Title VI Compliance 12 - Michigan Fraud and Abuse
(517) 6360827 Hotline
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Jobsite Posters

GOOD BOARD

Special
Provision

Prevailing
Wage
Compliance

BAD BOARD

128P-104F-03

MICHIGAN
DEPARTMENT OF TRANSPORTATION

SPECIAL PROVISION
FOR
PREVAILING WAGE AND LABOR COMPLIANCE SYSTEM

CFSAS 1of2 APPRRJCMB.06-28-18
FHWAAPPR:06-29-18

a. Description. This work consists of the required use of a prevailing wage and mm

compliance (PWLC) system for all prevailing wage documentation as directed by

Input al required certiied payroll documentaion inlo the PWLC system (LCPuacker) and mdale
the of the contract. Certified payroll information is to be

submitted in the PWLC system per the time requirements in the 123P-107G - Labor Complan ce.

b. Contractor Responsibility. Coordinate all electronic document submitials including
documentation supphied by other leg. suppliers, elc) as
delalled in this special provision. Al companies will directly submit their certified payroll
informatien into the PWLC system.

c. General Raquirements. Submit all certified payroll information as required in this special
provision and the 125P- 107(; Lamr Compliance. Provide employes zip codes as part of the

rified ] will be redacted from any certified payroll reports lo
protect worker anenymity. zm mda information will be ancnymized and used for federal, state,
and legisiative prevailing wage and labor reporting.

Al data entry will be submitted through tha following program and website:

Program: LCPtracker
Login Website: httg:/www.cptracker net
General Infarmation websile: www. leptracker.com

Atutorial for this system can be found though the wabstte provided

d. Condition of Payment. Post all documents electronically into the PWLC system.
Electronic posting and submital of documents is a condiion of payment for this contract.
Documents submitied in any olher manner, unless required ofherwise in this special provision or
directed by the Engineer, will nol be acoepled and will delay payment

o. Dightally Encrypted E ignat Ensure all
authorizations are signed using a digitally encrypted electronic signature. it iommation
regarding how to oblain a digital signature can be found at the following website:

www.michigan.gov/mdol-gsign
1. Contractor Preparation for Tracking Software:

1. Information about LCPiracker is available to the Contractor and other project
companies (e.g. subcantractors, suppliers, etc.) at the following website:
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125P-104F-03
CFS:AS 06-28-18

Special —

2. Access to the PWLC system is provided at no cost to the Contractor. The project
office will setup the project in LGP tracker and assign the Gontractor. The Contractor will setup

= .
P roVI s I o n other project companies to submit osrtified paymils and prevaling wage/labor compliance
documents. Once setup in the sysiem the Conlracor and ofher project companies may
access the software at the following website:
waww leptracker.net

3. Use Intemat Explorer to acoess the PWLC system. The Deparnment has tested and
will support Internet Explorer versions 8,9, 10 and 11.

P T L
reva I I I n g @. Document Format. The Engineer reserves the right to electronically reject documents

that are deemed lo be unsuitable. This may include documents submitled that are llegible or
unreadable or contain inappropriate information. . The submitting company must re-submit the

Wa e comected documents into the PWLG system. Failure to do so will be considared noncompliance
and may delay progress paymants.
= h. Tralning. LCPtracker offers biwsskly contractor training sessions, user support manuals,
‘ o m I I a n ce quick start guides, e-Training videos, and a software support staff available Menday thru Friday
&am to 8 pm EST accessible through the enline interface.
i. File/Document Retention. The electronic files submitted in the PWLC system are the

S y s te m official contract documents and must follow all Department document retention schedules.

J. Technical lssus Resolution. Upon discovery, the Contraclor (designated
‘subcontractors, suppliers, etc. must go through prime Contractor) must immediately contact the
sues.

p g 2 Enginaer through i
L]
k. Measurement and Payment. The work included in this special provision will not be paid

for separately and is considerad fo be included in other items of work.

(20SP-104D-01)

Prevailing Wage Compliance 2021

Prevailing Wage Components
Contract Documents

Wage Decisions
Wage Rate Interviews
Overtime

Certified Payrolls

Truck Drivers
Adam Strong

Prevailing Wage Compliance Specialist
(517) 719-7344
stronga1@michigan.gov
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Wage Decisions

» There are four basic categories of wage
decisions based on type of construction

— Highway: Alteration of roads, streets, highways,
runway, paths, parking areas, etc.

— Heavy: Catch-all category. Includes all projects not
classified as highway, building or residential.

— Building: Sheltered enclosures with walk-in access
i.e. rest area, welcome center, etc.

— Residential: Dwelling of less than four stories.

Wage Decision

» The wage decision contain a workers:
— Classification Identifier (example CARP004-005)
— Corresponding wage rate
— Geographical area where that rate has been found to prevailing

CARP0004-005 06/01/2018

LIVINGSTON (Townships of Brighton, Deerfield, Genca, Hartland,
Oceola & Tyrone), MACOMB, MONROE, OAKLAND, SANILAC, ST. CLAIR
AND WAYNE COUNTIES
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Wage Decisions
Davis-Bacon

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determinaticon. The classifications are listed in alphabetical
order of "identifiers" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Wage Decisions
Davis-Bacon

Union Rate Identifiers

2 four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than "SU" or
"UAVG" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0158-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0158
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 01398. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflsct all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.
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Wage Decisions
Davis-Bacon

WELDERS - Receive rate prescribed for craft performing
operaticn to which welding is incidental.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor atandards contract clauses
{29CFR 5.5 (a) (1)} (11i}).

Worker Classification

* Worker classifications are based on the type of work
actually performed without regard for skill. This may be
different than a worker’s classification on private work.

« Worker's may be classified as “apprentices” and/or
“trainees” and are permitted to work at less than the
predetermined rate if employed pursuant to and individually
registered in a bona fide program recognized by the U.S.
Dept. of Labor, Office of Apprenticeship (OA) or MDOT OJT
program
— Proof of apprentice or trainee status must be uploaded to

LCPtracker and kept current throughout the time the apprentice or
trainee is on the project
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56

Worker Classification

« Some workers may have multiple duties. They may use a
hand rake for several hours a day and a front-end loader
for the remainder of the day.

In this instance the employer must split up the employee’s
time into two work categories (laborer and operator). Each
category has its own hourly rate and benefit requirement that
must be met. The CPR records should reflect both
classifications and time spent performing each, within
reason.
An employee must be paid for all ‘principal’ activities as
well as ‘activities’ which are an integral part of a ‘principal
activity’.
For example, these include wait time and standby time while

sitting “idle” until the next gravel truck arrives for a reload.
55

Wage Changes

POWER EQUIPMENT OPERATOR CLASSIFICATIONS 2019 POWER EQUIFMENT QFERATOR CLASSIFICATIONS

2018

GROUP 1: Asphalt plant operator; Crane operator {(does not GROUF 11 Asphalt plant operator; Crane operator (does not
include work on bridge ke wHah tha crans include work on bridge construction projects when the crane
SferabsE 4 erecting ¢ operator is eracting structural companants); Dragline
Gperatori SHovel operatots operator; Shovel operator; Locometive operater; Paver
dperater i3 bigeOr dare) ; Elevnmq e operator (5 bags or more); Elevating grader operator:
vty opa b BT e dpergtas, 1 driving operater; Roller operater (ssphalt); Blade gr
P i : i operator; hing machine operator (ladder or wheel
FERERL IR SR T ACH LIS SPRER " type); Auto-grader; Slip form paver; Self-propelled or
Auto-Gradery ropelled or tor-drawn scr Gonveyor loader operater (Euclid
~drawn scraps perator (Euclid spa) ; Endloader operator (1 yd. capacity and ever
Endloader operator (1 yd. capacity and over); Bulldozer; H ngineer; Tractor operater;
Bulldozer; Hoisting engineer; (aspnaltl Mechanics Pump ope
ine operator (asphalt : Pump operator (6-im. discharge or ower, gas, diesel powered or genera:
harge or over, gas, sel powered or generatsr of 300 amp. or larger); Shouldering or gravel distributing
amp. or larger); Shouldering or gravel distributing machine Gp“ratw: {seli- propelled); Backhoe (with over 3/8 yd.
cperator (self- propelled); Backhoe (with cver 3/8 yd. i Side boom trac (type D-4 or equivalent ox
bucket); Side boom tractor (type D-4 or ivalent or : Tube finishar (slip ferm paving); Gradall (and
larger); Tube finisher (slip form paving) adall (and B (self- propslled);

similar type machine propelled) ; Asphalt plan SL' i 3:5:%. Tl-?n): - .
Asphalt planer (self ; Slurry machine (asphalt); Concrete

obnietet c-dent fal pump (3 in. and over); Roto-mill; Swinging boom truck (over
p‘;;m {5 L, and 12 tod i Hydso demolisher {(water blasterd;

s); Dragline
Paver

rator; Pile
; Blade grader
r or wheel

nishing machine oper:

i); Batch plant
achine (asphalt);:
; Swinging boom ©

3 Farm-type or with attached pan
12 ton capacity); Hydro di sher (water blaster);

Farm-type tractor with attached pan; [Vacuim truck Gperator; GROUP 2: Screening plant operator; Washing plant opera:
Batch Plant (concrete dry batch); Concrete Saw Operator ; Backhas (with 378 yd. bucket oe ls
(40h.p. or over; Tractor Operator (farm type); Finishing Side boom tractor (smaller than D-4 type or equivale
Machine Operator (o Grader Operator Sweeper (Wayne type and similar equipment); Vaowom EFm
(self-propelled fine grade or rm {concrete)). = r Do - dry batotn)

GROUP 2: Screening plant operator; hing plant operator; GROUP 3: Grease Truck

Crusher operator; Backhoe (with 3/8 yd. bucket or less);

5 boom tractor (smaller than D-4 type or equivalent GROUP 4: Ak 600—eu—fb

Sweeper {(Wayne type and similar equipment); Gre Tru =)y cor(ea L 500
AMir Compressor Operator (600 cu.ft. per min or a); Air efm}+ Wagon drill ope r; Concrete breaker;

Compressor Operator (two or more, less than 600 cfm); operator (farm type with attachment)

GROUP 3 Boller fire tender:|Tractor cperator (farm type with GROUF 5

attachment); Concrete Breaker; Wagen Drill Operater; (e

Brrlez—i—x-re tendas; 0il

oparater;

Fire tender; Trencher

1t 1ieq 5
-

GROUE 4: O F. der; T ervice); F. ' - i

ROUZ 45 0L ire tender; Trencher (service)s Flexplane e

ocperator; Cleftplane cperator; Boom or winch hoist truck i R tir (Gt TR diarare)y CauiLE el

cperator: Endloader operator *under 1 yd. capacity): Roller irievatis tawifoproieledls 1

Operator {other than asphalt); Curing equipment operator aver); Power bin aperator; Plant drier operator

propelled); Power bin operator; Plant
or over); Guard post driver operator (po
All mulching equipment; Stump remover; Concrete pump (under
; Mesh installer (self-propelled); End dump; Skid

bratory compaction equipment operator (6 ft.
tor (power dei :

under

u Concrete pump
Mesh imstaller (self- propelled); Practor
{farm-typel; End dump; Skid steer
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s
. S

Cat CB32B
Roller Operator E== : e :
on Agg Base . ] o ! @&® Misc. Laborer
+ : ——— - with hand shovel

oy

R e Cat 287d Skid
. Steer Loader

OiEEES®S  \\/orker Classifications

Inspector Answers

Worker Classification

* Working Foreman

— Foremen or supervisors who regularly spend more
than 20% of their time performing construction work
are covered under prevailing wage for the time spent
performing construction work.

Exclusions

— Individuals whose duties are primarily administrative,
executive, or clerical are not laborers or mechanics.
Examples include superintendents, office staff,
timekeepers, inspectors, engineers, etc.
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Multiple Wage Decision

Davis-Bacon
Why is there more than one decision in a contract?

» The USDOL requires multiple wage decisions be
placed into contracts when the following occurs:

— When items are substantial in relation to the project
cost — more than approximately 20% of the Engineer
Estimate.

— When a project is very large, items of work of a
different character may be sufficiently substantial to
warrant a separate decision even though these items
of work do not specifically amount to 20% of the total

project cost ($1,000,000 or more).

59

Multiple Wage Decision

Davis-Bacon

* Most frequently for MDOT work, the Heavy
Decision applies to:

sewer and watermain work

» All other work performed on the project will be
covered by the ‘AIRPORT & BRIDGE,
HIGHWAY, SEWER/INCID. TO HWY’ wage
decision (MI1 Highway).
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"General Decision Number: MI20200064 12/04/2020

Humber: MI20200001 11/06/2020
superseded General Decision Number: MI20190
State: Michigan
Construction Type: Heavy
Construction Typ Bighway (B Rirport & Bridge X
and Sewer/Incid. to Huyi) County: Livingston County in Michigan.
Sewer Lines and Excavation (Excludes

Heavy, Includes Water,
Duct and other similar

Removal; Coal, 0il, Gas,
truction)
ive Order (EO) 13658, hourly minimum wage
itracts
(and
his
pay all workers in
icati 10.80
per hour (or the applicable e s
determination if it is higher) for performing on the
contract in calendar year 2020. t is covered by the

EQ and a classifi

5.5(a) (1) (i1) (or
conformed wage rate
annually. Please n
types of contracts entered by the federal government that

FR 5.1(a) (2)- (6
= and worker protection
waw . dol . gov/wha/goveontracts .

Modific
202

tion Number Publication Date
1
2

Number

cizion Mumbe

(st

Construption Typesi Highway {(Highway, Alirport & Bridge

and ESewer/lncid, Wi

Countiea: Michigan Statewide.

Example: Water or sewer line work which is a part of a
highway project would not generally be separately
classified where construction is “incidental in function”,
20-percent of project cost per engineer estimate is used
as a rough guide for determining




One location to help know those items
covered under the “Heavy Decision”

e s Letting Date: January 8, 2021 Item No: 2101 043 Contract ID: 47000-205871

Michigan Deparimen ef Transportation

DESIGNATED and SPECIALTY ITEMS

STATE OF MICHIGAN DEP/

PROPO

0.74 mi of hot mix asphalt reconstruction, concrete curb and gutle
National Street from Grand River Avenu to Clintan Sireet. Clintor
Madison Sireet from Bamard Street to Bates Straet. and Bamard
e city of Howel, Liingstan County. This & a Local Agency proje

BIDS WILL BE ELECTRONICALLY DOWNLOADED AT

PROJECT
2058714

CONIRACIID  CONTROL SFCTION.
AT000-205671  STUL 47000

Toe bidte s cowioaded and srarined ineplns, soesicabons =2

DESIGNATED ITEMS:

(Cb) Plant-Mixed Hot Mix Asphalt Bituminaus.

COMPANY NAME AND ADDRESS OF
PREQUALIFIED SUBCONTRACTOR
DOING WORK:

(E2) Grading, Drainage Struciures, and

(COMPANY NAME)

(COMPANY ADDRESS)

project, and i= ully informed 22 1 the nalure. rmn ‘work and the condd

The bidder hareky propsses to fumish all necessary mathinery, iogs. |
ar, fmisha e e e 2 ol specied snd

opiei the work in stict canlormity with the plans the
refecence

the progase for s project

The bidder such et wark as
in the temixed bid. Compensation shal be made on the basis agreed u

The bidder that i e not
taken such pregaratory steps as may be necessary and wil within the b

the work.
THE BIDOER UNDERSTANDS AND AGREES THAT THE DEPARTMI
ALLBIDS AND NO CONTRACTUAL RELATIONSHIP SHALL EXIST
THE WORK DESCRIBED HEREIN UNTIL SUCH TIME AS THE CONT
THE BIDGER AND THE DEPARTMENT.

The biiser agrees upan subimiitng ts bid tat 4s agents, officers o &)
e i any callusion,

it this propossl for the sbove project

Uniess the bidder gives MOOT advance writien ntice, MDOT may con

provide MDOT with the required malgriai, on & bty Sasis and in pra)
Subjectto Submeckon 102.17 of the 2012 Standard Spesiicatons far ©

Oepariment of Trassportaion he bel ussanty sum cf $50,000.00
or execute he conirac! m accorgance wih Subsecton 10215 ofthe 20

Brighton TSG

(K) Sewers and Watermains

(COMPANY NAME)

(COMPANY ADDRESS)

(COMPANY NAME)

(COMPANY ADDRESS)

(COMPANY NAME)

(COMPANY ADDRESS)

(COMPANY NAME)

(COMPANY ADDRESS)

SEE NEXT PAGE FOR INFORMAWON %
COMPLETING THIS PAG.

(COMPANY NAME)

(COMPANY ADDRESS)

Typical Roadway Section

ROADWAY SECTION

2222

HIGHWAY (MT1)

ENGI0224-006: Operator

LABOO4&S-001

LABOGO0334-001:

0324-005: Un

nope

Labore

(Unae

rgrouna)

ROADWAY SECTION

LABOO0465-001: Lak

64
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Classification

Locations

Notice to
Bidders

Multiple Wage
Decisions

HIGHWAY

12NB-13-03

MICHIGAN
DERPARTMENT OF TRANSPORTATION

NOTICE TO BIDDERS
O
MULTIPLE DAVIS-BACON WAGE DECISIONS
CSD.DM 1of1 APPRMAS:11-21-14

This proposal may contain multiple Davis-Bacon Wage Decisions. In order to clarify the work
covered by each decision, the following explanations are offered:

General Dedision MI__0001 covers all aiport construdlion, bridge construction, highway
construction, and sewer and watemain work that are incidental to highway projects. The
construction type indicated on this decision is "HIGHWAY (HIGHWAY, AIRPORT & BRIDGE
2000x and SEWER/NCID. TO HWY.Y. This wage decision is the most commenly used wage
decision in MDOT s federally funded projects.

In accordance with the U.S. Department of Labor's All Agency Memorandums No. 130 and No.
131, multiple wage decisions will be included in those projects in which a second category of
work is substantial in ralation to project cost — mor than approximately 20% or $1,000 (00
Sewer and watermain work is considered to fall under the Heavy Construction work
classification by the DOL, therefore when that work type is more than 20% of the engineer's
estimate or $1,000,000, the wage decision with the construction type “HEAVY
‘CONSTRUCTION PROJECTS" will also be included in the proposal and is to be used for the
sawer and watermain work in the proposal. All other work performed on the project will be
covered by the "HIGHWAY (HIGHWAY, AIRPORT & BRIDGE xxxxx and SEWER/INCID. TO
HWY.T wage decision.

Also, when the landscape work is more than 20% of the project cost or $1,000,000, the "HEAVY
CONSTRUCTION PROJECTS™ wage decision will be included in the proposal to cover all
landscape work. All other work performed on the project will be covered by the "HIGHWAY
(HIGHWAY, AIRPORT & BRIDGE xtxxx and SEWER/INCID. TO HWY.)" wage decision. If the
project is a total landscape project, only the “HEAVWY CONSTRUCTION PROJECTS wage
decision will be in the proposal,

Rest area building projects will include the construction type "BUILDING” wage decision when
the building portion of the work is more than 20% of the project cast or $1,000,000, The other
work pefformed on the project will be covered by the "HIGHWAY (HIGHWAY, AIRPORT &
BRIDGE woex and SEWER/NCID. TO HWY.) wage decision andior the "HEAVY
CONSTRUCTION PROJECTS" wage decision {landscape andior sewer and watermain work) if
@ithar or both are greater than 20% or $1,000,000.

Although there is only one wage decision for "HIGHWAY (HIGHWAY, AIRPORT & BRIDGE
oo and SEWER/INCID. TO HWY.), work (MI__0001), the "HEAVY CONSTRUCTION
PROJECTS” and "BUILDING” wage decisions vary from county 1o county,
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Multiple Wage Decision

* When landscape work is more than 20% of the project per

engineer estimate, the ‘Heavy’ wage decision will be
included in the proposal to cover that work.

— Standard Spec. 815.01: Landscaping consists of providing and
planting trees, shrubs, and other plants including replacements,
classified as nursery stock.

All other work performed on the project will be covered by
the ‘AIRPORT & BRIDGE, HIGHWAY, SEWER/INCID. TO
HWY’ wage decision.

Building Decision

Davis-Bacon

Rest areas and welcome center building projects
will include the construction type ‘BUILDING’ wage
decision when that portion of the work is more
than 20% of the project cost or $1,000,000

The building decision will include crafts necessary
to complete building work.
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Adam Strong

Prevailing Wage Compliance Specialist
(517) 719-7344
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Prevailing Wage Components
Contract Documents
Wage Decisions

Wage Rate Interviews
Overtime

Certified Payrolls

Truck Drivers

@MDOT

Depariment of Transportation

Form 1156-T1

Mg i MINIMUM WAGE RATE Fio a0t
11561 (06/18) INTERVIEW SHEET DR
TIER 1 CRGINAL- Project File.
e Reviem)
Page 112

= Isubcunacer | PAYROLL PERIOD ENDING

ComTRACT D ReGionTSe DTERVIEW DATE TERENER

POSTINGS AND WAGE RATES POSTED IN GON-
SPICUOLSPLACE ONJOB? [—]¥ES [—]NO

PROUECT ENGINEER ‘ PROJECT LOGATION

'BASE HOURLY RATE PER
ENPLOVEE EMPLOYEE REPLY. binambic

PAVROLL RECORDS

NAE WD PAYS YOUT WAGE RATE DECISION § | PADIBY,
bare
554 (LAST FOUR DIGITS]

CONTACT THFORMATION, N o w17
informatian;

ROURLY RATE

Reg 5

“ARE YOU & UNION EMPLOTEE FEE
Cves  Clwo ot

PAYMENT OF FRINGES. AsWages [

or
rpprowaprog (] tone :

WORK DESCRIPTION

DEDUCTIONS fvacatons, Savings, Persans Nole, Ei2 |

S ol Instructions for MDOT form 1156 i

The form is to be filled out completely. The following procedures are ta be used when conducting
waga rate intarviews.
he interviewer will complate form 11586, not the worker
Complete wage rate interviews each season for multi-season projects
Interview a representative sample of the work force for each contraclor and subcontractor
on the project during each construction seaso
Include each ciassification and group in the interview precess. cieralors;ofiaqupmedt
and trucks
To ensure the privacy of the workers, coworkers and sunsmws are not allowsd o be
present during the intarview o allowed to hear the intarview.
Give the worker a business card with contact information or the FRAUD  AND ABUSE
HOTLINE toll free number in the event that they would like to discuss the
interview issues further, supply additional documentation or information, or to continue
tha interview in a mora private and confidential setting.
Conduct interviews in the early part of the project to verify pi wage compliance
Ghack ihe carified payrol Sgasiat The wagS rale. ariow In & tmely manner T Ssues
are found. deal with them immediately

c i the when ing form 1156

WORK DESCRIPTION:
Work being performed at time of interview (e.g. laying pipe, raking asphalt, placing sod,
operating backhos, bulldozer, crans)
EMPLOYEE REPLY:
WHO PAYS YOU? The response shouid be the name of the contracior or sub
contractor they work for.
HOURLY RATE: Ask the worker what their hourly rate of pay is, and what the
overtime rate of pay is. If the worker does not know or says *I think | make $77.2%, but
I'm not sure”, be sure to include the respanse in the comments. section of form 1156 Ask
tha worker if they know whers the wage rates are posted. Also, ask them to provide a
check stub so that you can confirm their wages.
BASE HOURLY RATES: When the certified payrolis indicate Lhat fringe benefils are
paid as part of the hourly rate. use like benefits in computing the base hourly rate

Employersof.the sonkrmctor e pet tn st i sncuegrinier miing: MOOT. bas coniracied.
telephonic senvices from Bromberg & As s for these situations. A speaker

'DATE GERTIFIED PAYROLLEXAMINED & COMPARED BY [oare

mloysesof e canracio are o s st n B erpreing. UDOT has canaces et phons merprtaion senicas eom

atuatons. A 1o e these servces. Insincions. Tum el
it e 10 | . et St S, i o i b 4 M i e FbEly
cate - MDGTHEY and tel tham Gree tram your ber, e the name of yous TSC.
ol oy, o comibin . Thi aperaiorwl conech 70 lh A Fisspreter prompiy

APPROVED BY (Prow Engineer Saratiee)

phene (cell phane with speaker on) will be aded in Bmsrm use this service.
Note: Construction Fieid Senvices (CFS} will cover the cost of this service.
Brombarg and Assaciates will submit invoices directly 1o CFS.

Instructions for over the phone interpreting services
1. Dial 1-866-908-6137
When the operator answers, tell them:

a) That you are calling from MDOT

b} Your customer code is MDOTHDY

©) The language that you need interpreted

a; Your name & phone number

name of your TSC, local agency or cansulling engineer

3 The operator will connect you with an interpreter promptly

Federal-aid Project Only
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Form 1156-T1

MBI iG0=T 1 OGH D) Instructions for MDOT form 1156 Page 2 of 2

The form is to be filled out completely. The following procedures are to be used when conducting
wage rate interviews.
The interviewer will complete form 1156, not the worker.
Complete wage rate interviews each season for multi-season projects.
Interview a representative sample of the work force for each contractor and subcontractor
on the project during each construction season.
Include each classification and group in the interview process. Operators of equipment
and trucks whose ownership is not clearly identified should be interviewed.
To ensure the privacy of the workers, coworkers and supervisors are not allowed to be
present during the interview or allowed to hear the interview.
Give the worker a business card with contact information or the FRAUD AND ABUSE
HOTLINE toll free number in the event that they would like to discuss the
interview issues further, supply additional documentation or information, or to continue
the interview in a more private and confidential setting.
Conduct interviews in the early part of the project to verify prevailing wage compliance.
Check the certified payroll against the wage rate interview in a timely manner. If issues
are found, deal with them immediately.

Form 1156-T1

Consider the following when completing form 1156

WORK DESCRIPTION:

Work being performed at time of interview (e.g., laying pipe, raking asphalt, placing sod,

operating backhoe, bulldozer, crane)

EMPLOYEE REPLY:
WHO PAYS YOU? The response should be the name of the contractor or sub
contractor they work for.
HOURLY RATE: Ask the worker what their hourly rate of pay is, and what the
overtime rate of pay is. If the worker does not know or says ‘| think | make $77?.?7, but
I'm not sure”, be sure to include the response in the comments section of form 1156. Ask
the worker if they know where the wage rates are posted. Also, ask them to provide a
check stub so that you can confirm their wages.
BASE HOURLY RATES: When the certified payrolls indicate t hat fringe benefits are
paid as part of the hourly rate, use like benefits in computing the base hourly rate.
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Questions to Ask

» Determine the classification of the worker:
— What type of work have they performed on the project.
* DO NOT classify as ‘laborer’ or ‘operator’ only.
» Determine the worker’s pay rate:
— Project rate of pay
— ‘Open Shop’ rate of pay (private work)

— If the worker does not know their rate of pay:
* A comment on the wage rate interview is required.
» The worker should be encouraged to review the required jobsite postings.

» Additional concerns can be directed to the Fraud & Abuse hotline if the
worker is uncomfortable discussing with project staff.

Questions to Ask

» Determine the type of fringe benefits being paid to the worker:
— Health, 401k, vacation, sick days, etc.

» Determine number of weekly hours worked:
— Normal weekly hours paid on a weekly check from employer.

— Are they paid overtime for hours worked after 40 weekly
hours.

» Document contact information (cell or home phone):
— This is not required.

— It is encouraged to conduct a follow up interview if there are
certified payroll discrepancies.

Information collected verifies the accuracy of the certified paypll.
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Wage Rate Interview

Conduct interviews in the early stages of the project
to verify PW compliance.

For multi-year projects, wage rate interviews are to
be conducted with all contractor/subcontractors each
season that they perform work.

Check the certified payroll against the wage rate
interview in a timely manner so issues may be
resolved quickly.

Worker’s Pay Rate

« IT IS THE EMPLOYERS RESPONSIBILITY TO
MAKE SURE THEIR EMPLOYEES ARE AWARE
OF THE PROPER PW RATES.

» Some workers are paid a salary rather than a hourly
wage:
— A WEEKLY SALARY IS NOT A WAY AROUND PAYING
THE PROPER PW.

— A worker must be paid a minimum hourly wage for all
hours worked for the entire work week.
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Prevailing Wage Compliance 2021

Prevailing Wage Components
Contract Documents

Wage Decisions

Wage Rate Interviews

Overtime
Certified Payrolls

Truck Drivers
Adam Strong
Prevailing Wage Compliance Specialist
(517) 719-7344
stronga1@michigan.gov

Application of Overtime

Time and one half (or premium pay) must be paid for all hours
worked after 40 hours.

Fringe benefits must be paid for ALL hours worked on the site
of work, including the overtime hours.

Overtime is calculated using the half time premium on the
‘base rate” only.

Fringe benefits amount whether paid in hourly wages or in
bona fide benefits are not included in the half time
premium.

In general, with few exceptions, overtime should not be
computed on any amount less than the published base hourly
rate.
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Overtime and Fringe Benefits

* When computing overtime wages, the total wages paid
must meet or exceed the combination stated in the
contract: (Wage Decision)

($22.00 x 1.5) + $8.00 = $41.00

* Regardless of what combination of fringes and hourly
rate is used

Overtime Examples

The published hourly rate is $22.00, the fringe is $8.00, and
employee worked 44 hours.

The employer does not offer any benefits. The $8.00 in fringes is paid
as hourly wages. The worker would be due on his check (and shown
on certified payroll):

44 hrs. x $30 = $1,320 (straight time pay)
4hrs.x1/2($22)= $ 44 (overtime premium)

$1,364
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The published hourly rate is $22.00, the fringe is $8.00, and
employee worked 44 hours.

The employer contributes $8.00 per hour into the workers 401k
plan to meet the fringe benefits requirement. The worker would be
due on his check (and shown on certified payroll):

44 hrs. x $22 = $ 968 (straight time pay)

4 hrs. x V2 ($22) = $ 44 (overtime premium)

$1,012

*Note: In addition, the worker would be due $352 (44 x $8) in the
workers 401k account. Note the total is the same in all examples

($1,012 + $352 = $1,364)

The published hourly rate is $22.00, the FB is $8.00, and
employee worked 44 hours.

The employer contributes $4.00 per hour into a 401k plan and pays
$26.00 per hour to the worker. The worker would be due on his/her
check (and shown on certified payroll):

44 hrs. x $26 = $1,144 (straight time pay)
4 hrs. x ¥ ($22) = $ 44 (overtime premium)
$1,188

*Note: In addition, the worker would be due $176 (44 x $4) in the
workers 401k account. Note the total is the same in all examples

($1,188 + $176 = $1,364)
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The published hourly rate is $22.00, the FB is $8.00, and
employee worked 44 hours

The employer pays the worker $19 per hour and contributes $11
per hour into his/lher 401k plan. The worker would be due on
his/her check (and shown on certified payroll).

44 hrs. x $19 = $836 (straight time pay)
4 hrs. x ¥4 ($22) = $ 44 (overtime premium)

$880

*Note: In addition, the worker would be due $484 (44 x $11) in
his/her 401k account. Note the total is the same in all example

($880 + $484 = $1,364)

» Rates of pay for a worker working in different classifications
during a week with overtime.

» Weighted average is allowed in calculating overtime:

$15/hr. for 40 hrs. as a laborer = $600
$25/hr. for 10 hrs. as an operator = $250
Average Rate = (Total Dollars)/ (Total Hours)
$850/50 hrs. = $17

Premium Rate = $17 X 1/2 = $8.50
Premium Pay = $8.50 X 10 hrs. = $85.00

Total for the 50 hrs. worked:
$600.00 + $250.00 + $85.00= $935.00
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Weighted Average

Minimum Due Worker for the Work Week
(FB paid in cash are not included in premium (OT) calculation)

‘Week Ending: 1/28/2017
Employee: Bruce Wayne

Earned
$540.00
$448.20
$345.60
$128.10

Hourly Rate Su

Reg  $15.00

PWBHR  524.30
PWFB $19.20
Premium (OT)  $9.15

.5(Wages Earned / Hours)
$1,461.90

20% of work week

Weighted Premium (OT)
.5 x (($540.00 + $448.20) / 54 hours)

Prevailing Wage Compliance 2021

Prevailing Wage Components
Contract Documents

Wage Decisions

Wage Rate Interviews
Overtime

Certified Payrolls
Truck Drivers

Adam Strong

Prevailing Wage Compliance Specialist
(517) 719-7344
stronga1@michigan.gov
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Pre-con Meeting Minutes

Michigan Department of Transportation (MDOT)
Contract ID XXXX Preconstruction Meeting Minutes

gust 26, 2019)

ALL RED TEXT MUST BE EDITED OR REMOVED PRIOR TO DISTRIBUTION.
IN SOME THE RED TEXT WILL DICTATE REMOVAL OF BLACK TEXT. BLACK
TEXTMAY BE DELETED IF ITIS NOT APPLICABLE TO YOUR PROJECT.

CERTIFIED PAYROLLS / PREVAILING WAGES:
This project is entirely state funded and does not have accompanying prevailing wage
requirements. Everything in this section below does not apply.

This project involves federal funding and the Davis-Bacon Minimum Wage Rates apply for the
site of work. The wage decision for this project is located on page XX and is covered by the
Airport & Bridge, Highway, Sewer/ingid to Hwy wage decision

OR

There are multiple wage decisions for this project as described in the Notice to Bidders on page

XXX, The wage decisions included in this project are Airport & Bridge, Highway, Seweringid. fo
Hwy wage decision on page XXX and the Heavy wage decision for underground items on page

XXX

PREVAILING WAGE AND LABOR COMPLIANCE SYSTEM:

Certified payroll and associated documents must be submitted in the PWLC system
(LCPtracker). Documents must be submitted in accordance with the timeframe listed on the
Compliance Special Provision. The Contractor is also responsible for coordinating all electronic
document submittals from lower tier Subcontractors.

The MDOT project office will set up the contract and assign the Contractor. The Contractor's
prime approver is 2

Certified Payrolls

Certified weekly payrolls must be submitted to the
Construction Engineer on all Federal-aid contracts in excess
of $2,000.00.

Contractors are required to use LCPtracker for the
submission of all prevailing wage documentation. (SP-104F)

Payroll submitted via LCPtracker must be entered into the
system, certified, and approved by the prime to be
considered received by the Department. (SP-107G)

Certified payrolls will not be submitted on contracts
funded entirely by the State of Michigan.
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Prevailing Wages & No Signed
Subcontract

» Persons performing the duties of laborers and mechanics
must be paid the PW rate regardless of any written
contractual arrangement.

— e.g. Pavement sweeping, flagging & concrete pumping

Certified payrolls are required anytime employees are paid
PW.

It is the responsibility of the prime contractor to ensure that
certified payrolls are submitted by any company with which
they have a contractual arrangement.

Project Delivery

Guidance in Construction Manual:
Division 1 > Section 107 > LCPtracker Supplemental Information

Prevailing Wage Procedures

Contract Setup and Assignment — Contract setup in LCPtracker as well as the assignment of the prime contractor and prime
approver is the responsibility of the engineer (or their designee such as the office technician). Contract setup includes but is not
limited to the entry of project specific information, identification of a project specific contact, and assignment of the appropriate
prevailing wage schedule(s). Individual contracts where consultants are performing payroll oversight must be setup by the engineer
or their designee and then assigned to the consultant.

Wage Determination Entry — Entry and maintenance of wage decisions is the responsibility of the MDOT LCPtracker administrator. If
at any time a project office becomes aware that a wage determination required for their project is not available, the MDOT
LCPtracker administrator must be notified. Wage entry requests must allow at least 2 business days for the information to be input
into LCPtracker.

Contract Administration — The day-to-day administration of the contract is the responsibility of the engineer or their designee. This will
include approving fringe benefit statements, receiving, reviewing, and accepting certified payroll submissions, approving
apprenticeship documents, establishing project specific apprenticeship/OJT classification(s), and closing completed contracts.

Support Email: MDOT-LCPtracker@michigan.gov
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LCPtracker Contract Setup

Basic information about the contract is required for setup
— TSCs are responsible to setup their own projects including full CE
— LAP projects must send contract ID, prime approver, and office

tech’s information to resource email for setup

Active projects will be visible on contractor and agency

side immediately after login to LCPtracker

Once project is setup, contractor and prevailing wage

schedule(s) are assigned payroll can be completed

The resource email should be used to address any
comments, questions, or concerns (including new
accounts)

System Login

Sign into LCPtracker

For Electronic Submi: and Mar t of Cerlified Payroll Reports

#hfintum

Workforce & Compliance
Database

Username

SIGN IN

Forgot Password?

www.Icptracker.net
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Active Projects List

ntract Compliance -1 User Pontal Tralning Materials m
Michsgan Department of Tranaponalion

MDOT - MICHIGAN DEPT. OF TRANSPORTATION

i Projects I Certifications Violations | || eDocuments

14 Admin Nofices Sign up for No Charge Web Based Training

00000-000000 | Test Project
01141-130298A | 130298A Mt Maria Road 05/24/2018 |06/29/2018
02021-113745 | 113745- M-94 Resurfacing, Alger, Marquette & Schoolcraft 04/23/2018 |10/15/2018|04/06/2018
03000129328 | 129328 ACRC Bridge work at multiple locations 11/09/2018 | 04/06/2018
03000-129336 | 129336 ACRC 56th Street over the south Branch of the Black River 10/26/2018 | 05/04/2018
03000-129668 | 129668 ACRC 18th Street from 142nd Avenue to Kent County Line. 09/21/2018 | 05/04/2018
03021-115752 | 115752 M-89 over Kalamazoo River Overflow 11/15/2018| 02/02/2018
03072-118847 | 118847 M-40 from south of 134th Avenue north to 136th Avenue 11/15/2020| 12/01/2017

03072-124085 | 124085 - M-40 and Cabill Dr Midpoint 05/14/2018 |06/03/2019(12/01/2017
03111115048 | 115048 US-131 south of 102nd Avenue north to the Grand Elk Railroad 11/15/2018 | 03/02/2018
Page® 2 3 456 78 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 > >>

O aviewe a A
dllO o D AdItonNnd
PAayro ante
S d pled O
i s
Michgan Depori i of Tarspariton
MDOT - MICRIGAN DEPT. OF TRANSPORTATION
Proje rtifications | VL | Reports | Ad eD
Department v
Pr t
["]"ec Test Project x v
Inciude Closed
Contractor v
Sub To | Contract ID v
Load Data |
From Date To Date Process Status. Accept Status
B [l A1l Proce e All Accept Statuses Select All_|\| Accept Selected

There are 1 certification records found for the above selection

Approved V911012018 [[Certified _ v]| [ |[Submitted V] Details

Test Test

Contracior | Praject 10/8/2016| 1 YES  |10/6/2016




Prevailing Wage Documents

*Contract agency view

Prevailing Wage Documents

Various
filters Helpful with apprentices

Projects H Certfc tions || Violations | Reporis | Admin ([REMSRUN

Department

i Test_Road Rehabilfation rom 174 North o Deroft x

T Inclodo Closod racts. | T¢3_Road Rehabitaton from 174 North o Dot

Contractor [ Test Contractor x v

Sub To| Contract ID Assigments_~

Document Type ]

s s Documents must be viewed and accepted

Document Date Filter Submitied Date Fifter Employee Name

Start Date F" stroae : Emy

End Date S EndDate =

e T = T o
Test_F iltation from 1-74 North to ing 1211222017 | Test Contractor] Prime. 0410512018
Test_F iltati 4 North to Detroit | Fringe 082012018 Prime. 081202018
Test_f iitation from 174 North to Detrit| Fings 10132018 | Test Contractor| Prime 10192018 Accepted View

*Contract agency view
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Prevailing Wage Documents

eDocuments SetUp

Test__Road Rehabilitation from I-74 North to Detroit

Caontractor
Test Contractor

Document Type
Fringe Benefit Statement

Uploaded Document Date Expire Date
8/11/2015 8/8/2015 B yy2100

Employee Name

Week End Date

Contractor Id
5177197344

Accept | Reject] Case Number Description (50 characters max)
i

Add Confidential Admin Note

*Contract agency view

MDOT CP-347 (04/10)

Date

(Name of Signatory Party)
do hereby state:
(1) That | pay or supervise the payment of the persons employed by

onthe

{Contractor or
; that during the payroll period commencing on the

(Building or Work)
dayof , and ending the day of y
all persons employed on said project have been paid the full weekly wages eamed, that no rebates have
been or vill be made either directly or indirectly to o on behalf of said

from the full

(Contractor or Subcontractor)

weekly wages earned by any person and that no deductions have been made either directly or indirectly
from the full wages earned by any person, other than permissible deductions as defined in Regul

3{29 C/F.R. Sublitle A), issued by the Secretary of Labar under the Copeland Act, as amended (48 Stat. 948,
63 Start. 108, 72 Stat. 967; 76 Stat. 357; 40 U.5.C. § 3145), and described below:

(2) That any payrolls otherwise under this contract required to be submitted for the above period are
carrect and complete; that the wage rates for labarers or mechanics contained therein are not less than the
applicable wage rates contained in any wage determination incorporated into the contract; that the
classifications set forth therein for each laborer or mechanic conform with the work he performed.

3) That any apprentices employed in the above period are duly registered in a bona fide

State, are registered with the Bureau of Apprenticeship and Training, United States Department of Labor.

(4) That
(a) WHERE FRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS

O _ o adtion to the basic hourly wage rates paid to each laborer or mechanic listed in
the above referenced payroll, payments of fringe benefts as listed in the contract
have been or wil be made to appropriate programs for the benefit of such
emplayees, except as noted in section 4(c) below.

Page 2012

(b) WHERE FRINGE BENEFITS ARE PAID IN CASH

[ — Each iaborer or mechanic listed in the abave referenced payroll has been paid,
asindicated on the payroll, an amount nat less than the sum of the applicable
basic hourly wage rate plus the amount of the required fringe benefits as listed
in the contract, except as noted in section 4(c) below.

(c) EXCEPTIONS

EXCEPTION (CRAFT) EXPLANATION

TS

WANE AND TITLE SiGNATURE

THE WILLEUL FALSIFICATION OF A7 OF TrE AROVE STATEWENTS WAV SUBECT THE CONTA
SUBCONTRAGTOR 10 CIVIL OR CRIVINAL PROSECUTION. SEE SECTION 1007 OF TITLE 12 AND SECTION 231 07 TTLE
510F THEUNTED CODE.
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Payroll Review

<~

WEEKLY CERTIFIED PAYROLL REPORTING FORM

Michigen Department of Transportation

NAME OF CONTRACTOR sTest Cotracior ICENSE No. 517197344 Ricks R, Lansiog, M1 45900 PROJECT LOCATION! CODE /NAME
prime SPECIALTY LICENSE No. PHONE: 177197344 Maltple Locarons | AB-1234  Tst_Road Rebailatin rom 114 Not o
EMAIL: strongadami@gmaitcom Dewoit
prine
FOR WEEK ENDING: 011042020 [MOTOR CARRIER PERMIT No. UNION  SELFINSURED CERTIFICATE No. WAGE DECISION: MI130001 Highway Mod
[PAYROLL No- 1 SUBMITTED ON: famary 05,2020 NowUnion  wORKERS' COMP. POLICY :
[NAME, ADDRESS, S5, DRIVER'S WORK. TOTAL | BASE | GROSSAMOUNT
[LICENSE, ETHNICITY. GENDER CLASSIFICATION, HOURS WORKED EACH DAY HouRs | HoURLY EARNED DEDUCTION CONTRIBUTION AND PAYMENTS
LOCATION AND TYPE nat
GRVANT, KOBE T — P T
iy [T R Jzonsfasas Jovs [1ize faso s Juame | wours | Hovmy | PRI FTUTENES (I RV R U T e ot aiea
g m ™| r e 3
g % M . 5 - o] mas|  wme| tn|  om | 0w w100 |o0
oz | s s | 50 [ w00 | 800 [ oo 2w 24720 —— - — = T —— —
- w7 s | & wawe ey Ere e
farricaN AvERICAN o swewise e 13150
%5 s 5 o0 o | o | ow 000 o] om0 o0 o] 1
Allor Pataf Fringes. Paid 0 Employee: e |iaer |l | e | v | SN N R N T
VES * Vacaion Holiay and ves 5
Voluniary Contrbuion n Grom Pay: NO 576 000 o o

Things to look for:
» Classification and location correct?

» Number of hours and employees look appropriate?
» Fringes match fringe benefit statement?

99

(a) (b) (© (d) DAY AND DATE 1 (e) ) (@) )]
. o . . GROSS
: a i) | | | | | !) l) ) PROJECT
;) y 8 | | | | | TOTAL PROJECT| NP A
5 HOURS | PROJECT [ RATE OF g
- ON | RATEOF | FRINGE EARNED
EMPLOYEE INFORMATION WORK CLASSIFICATION | 2 HOURS WORKED ON PROJECT PROJECT|  PAY PAY
NAME: $0.00
0
0
ETHGEN: ID# GROUPICLASS #: s
.
UV & 0] (k)
—_— ) i ) (j) DEDUCTIONS i
il TOTAL TOTAL
foss | WEEKLY WEEKLY
weekLy | HOURS WAGES
EARNED | WORKED TOTAL | PAIDFOR
ALL JOBS| FICA | FEDERAL| STATE OTHER | DEDUCT | ALL JOBS
$0.00
$0.00 $0.00
00
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Certified Payrolls

 If fringe benefits are paid into approved programs and
plans, a detailed breakdown of the type of benefits and

hourly dollar value must accompany the first payroll.
Contractors paying fringe benefits on the check must
submit a document under the designation “fringe benefit
statement” stating fringes are paid on check.

Contact information for the fringe benefit plan
administrator must also be provided.

— This document must be maintained during the
construction phase of the contract.
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Mic_ﬁi.gén R_e'gional Courncil of Carpenters » U:B.CJA.

JUNE 15T, 2020

T0: ALL MICHIGAN INFRASTRUCTURE AND TRANSPORTATION CONTRACTORS (SECTION D2)

‘The 2013-2021 [abor contract with Ihe Michigan Regional Gouncil of Carpenters provides for a June 1, 2020 Gross
Wage increase for Southeast Michigan of $1.00fhr. effective June 1, 2020. The increase hs been allocated & follaws:

Base Wage $1.00,

EFFECTIVE THE FIRST FULL PAYROLL PERIOD
COMMENCING ON OR AFTER JUNE 1, 2020 THROUGH MAY 31, 2021

The 2020 wage and fiings iring Agroemant wilh the Michigan Regons!
Councl of Carpantars thet covers Wayne, Dakland, Masamb, Sandas, St Clair Monroa and part of Liingeicn County.
(the Townships of Deerfield, Tyrone, Ooeoia. Hariand, Genoa and Bnghton) ars stad belaw and ar effoctive he first
full payrall period on ar after June 1, 2020.

.
l | I I I O l l MITA CARPENTER JOURNEYMAN RATES - SOUTHEASTERN MI
Day Shift 2nd Shi 3rd Shift
Par Ho PerHour  Per Hour
L “Base Wage § 3220 § 3270 5 27
*Spacial Assessment Fund (tased) 020 020 020
I *Special Assassment Bulkding Fund {taxed) 020 0.20 020
*U.B.C. Per Cap (faxed) 005 0.08 005
U.B.C. Training {funded) 010 010 010
Hesith & Welfare Insurance (fundod) 705 7.05 7.05
B Health & We¥ara Supplomental (funded) 075 0.75 075
rea Own Pension - 49.41% of base wage (lunded) 1581 16.18 16.18
Annuity Fund - 8.8% of base wage {funded) 277 281 281
e ‘GROSS WAGE T s6as § 6002 3 6002
Appranticaship (funded) -
Labor Managsment Parnership Taam (funded] [ oor oot
Incustry Advancement Fund (fundsd) 0.12 0.12 0.12
TOTAL § 6042 3 _Ei2i et

Duss Dasuchon -Por the Mihigan Ragonal Counc By.Law, dues shal be deducted fum e amployes Bise
Wege. The smount of the duas is included in the Bass Wage a5 00%)
premium and overtime pay.
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Fringe Benefit Breakdown

Fringe-2018

Heaith

c ifi Hire Date Vacation pay Insurance Insurance e Paid Into 401K

Leonard Hofstadter Operator 04/11/2011 § $ 4.0375
Sheldon Cooper Truck Driver 05/14/2001 § . 40709
Howard Wolowitz Labor 04/15/1996 $ X 58468
Raj Koothrappali Labor 05/14/2008 $ . 18726
Bernadette Rostenkowski Operator 08/20/2014 § 88354
/Amy Farrah Fowler Pipe Layer 04/30/2008 $ 1.7078
Stuart Bloom Labor 05/18/2016 $ =
Debbie Wolowitz Labor 08/06/2014 §

Will Wheaton Pipe Layer 08/06/2014 §

***The balance of fringe rates are paid into an approved 401K account.

Health Ins. Life Ins

Good Health Network Live Long Insurance

PO Box 411 PO Box 8500-3690

Detroit, Ml 48232 Philidelphia, PA 19178-3690
Dental Ins 401K/Profit Sharing

Brite Smile Dental Retire Rich Funds

Po Box 230 PO Box 1167

Kansas City, MO 64121 South Bend, IN 61130
1-620-793-8473

103

Apprentices

Only document allowed to be submitted to “all contracts”

Once one office technician has approved the document
all other copies will show as approved

Apprentices certs are valid for 90 days from issue date

Enhanced eDocument search function by employee
name

Three step process including approving the document,
approving the apprentice and providing a classification

104

(4.43)
(4.89)
(6.66)
(262)
(9.38)
(2.54)
(0.36)
(0.36)
(0.36)
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U.S. DEPARTMENT OF LABOR - OFFICE OF APPRENTICESHIP
APPRENTICESHIP CERTIFICATION

Company name
and address

The following individuals are apprentices registered with the U.S. Department of Labor, Office of

Apprenticeship, under the sponsorship of program MI011780020 - Michigan Statewide Carpenters &
){I‘ rights fATF:

Michigan Statewide Carpenters & Millwrights JATF
5 1401 FARROV -

ARROW AVENUE
FERNDALE , MI 48220

Apprentice 5 Apprentice
D ] SSN { Pflﬂrlmc |0cc||pllan

Date
Date Date
A P| conceea | Completed }

CARPENTER

Valid Apprentice I I Ky |

Time-Based

Certification = =

**=*VOID 9% DAYS FROM ISSUE DATE****

105

Admin > add/edit employees Apprentices

Projects ‘ Violations | Reports S| eDocuments || SetUp

~ Filter Employee Selection

Select a Proj
—AIP

Only
O oy ) select

Select a City

Select a ZIP Code

o contractor

Last Name - Full or Partial (optional)

[]Show Unapproved Apprentices and Expired Approvals S e | e Ct I o a d
[IShow Apprentices
Lond g | employees

Select an Employee
Add / Edit Employe Information ocate
|

(it employee

HUD Section 3 Information

| = Apprentice Information

Apprentice ID prentice Rate Percentage  Apprentice PeriodiLevel ApprenticeTraining Program
I

‘Apprentice Approval Apprentice Approved Date  Approval Expire Date .
i 3| Expire date = 90 days
from date issued on cert

Apprentice Registration Date Apprentice Approved Bf

*Contract agency view
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Apprentices

Projects | Certifications || Violations || Reports | Admin | eDocuments |ESIT

Project
Test_Road ReRabiltation from I-74 North fo Detroit
Crat
ttems Per Page
200V
Add Classification
13 Records
[Page 1 2
Mo CARPOOOA
(]| Federal Statewide MI20190001 [ Highway | S0 "~ | Carpenter (Piiedriver) 527.620|$20590| $48.210| $62020|  $75.830(0.00 op d
o s CARPO0O4-
[ |Federal Highway S Carpenter (Pledriver) 530500527260 $57.780|  s73030(  $83.280(0.00
Wages
= A E D
O O ) O O O
D A 0 d( D 0[0 C O d( d(d
O d daje =

107

~
L Location * Construction Type = =
| MDOT - Federal Wa . v | | Statewide * | | Highway v
General Decision * Maodification *
M t MI20190001 11
US Say Publication Date * Issue Date * Expire Dale *

apprentice 1272772019 [ 12272000 T yy20  |FF

Craft f Classification Details

Reduce basic e
rate & Carry Classification *

Carpenter (Piledriver) Apprentice 60%
math through

Standard Hours Day
0.00

* CO n tra Cto r, S Basic Rate Fringes Total Hourly Rate Training
18.300 27.280 45.580 0.000

program may
reduce fringe
contributions also Tota Doublsme Rete b

Cancel @ Save

Total Overtime Rate
54.730

*Contract agency view
108
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Certified Payrolls

Certified payrolls are required to identify trainees
and apprentices, and program levels.

FOR WEEK ENDING: 01/04/2020 MOTOR CARRIER PERMIT No. UNION
SUBMITTED ON: January 08, 2020 Non-Union
NAME, ADDRESS, SSN. DRIVER'S WoRE TOTAL

LICENSE, ETHNICITY, GENDER CLASSIFICATION, HOURS WORKED EACH DAY HOURS | HOURLY
LOCATION AND TYPE RATE

PAYROLL No. 1

BRYANT, KOBE CARPUDOS-503 | Campenizs TOTAL EASE

(Piledriver) Appeentice 60% it inans (15008 HOURS HOURLY

Type: Highway THIS RATE
. " T R pRomger | OGP DAY

Emp 1d: 1212

fELERE]

1830
XXN-XX-1212 s 800 100 2 40.00

< 1] 2 200 2743
JAFRICAN AMERICAN Statewide

ale W MI20190601 o 0.00

Rate in Lica

All or Part of Fringes Paid to Employee: of Pringes:

YES Vacation. Holidav and Dues in Gross Pav: KO
Volustary Contributions in Gross Pay: NG 2728
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Certified Payrolls

“Owne ”

The salary reporting requirements do not apply to bona fide
owners if:

They are at least 20% EQUITY owner, AND

They are actively engaged in the management of the enterprise

NAME, ADDRESS. SSN, DRIVER'S v TR BASE
LICENSE, ETHNICITY. GENDER CLASSIEICATION, HOURS WORKED EACH DAY HOURLY
LOCATION AND TYPE RATE

BRYANT, KOBE CARPUO-00 | Camenter TOTAL HASE
(Piledriverp ! Type: Highway TV e He Ty E MouRs | HMOURLY

ritl RATE
OF PAY

Emp_1d: 1212

s M T W 5 PROJECT

000
XXX-XX-1212 5 B.00 1.00 40.00

2.00 0.00

JAFRICAN AMERICAN Sttewide
ale WD: MIZ0190001 o N
Rate in Lisa

Allor Part of Fringes Paid to Employce:
NO Vacation. Holiday and Dues in Gross Pav: NO
Voluntary Contributions in Gross Fay: NO 0.00

of Fringes:
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Additional Information

If you’ve got new subcontractors send them to the
resource email to obtain an account.

Contractors should only have ONE account setup per
company. Access may then be shared via set up >
add/edit additional users.

Contractors using weighted average overtime will need
special exceptions but method is allowable.

— Remarks on payroll should state weighted average is being
used.

Please include project number and other relevant
information when contacting the resource email.

Set up > Add/Edit Projects ContraCt CloseOUt

Projects || Cerfiications || Violations | Reports | Admin ' SetUp

To add a new project enter informatien and save. To edit an existing project, select it from the st first.

Filter Project Selection

Test_Road Rehabiltation from |-74 North to Detroit
Project Name *

Test__Road Rehabilitation from I-74 North to Detroit

Project Code * Federal-zid Project ID Department *

AB-1234 Default Department v

Project Description / Scope of Work [l Recovery Act Project
‘ [ Require DUNS Number

[ Require Work Orders  DIR ProjectiD/Local Registration #
] 139141392 Project?

Percentage of funds Narrative Description of Jobs
atiributable to ARRA Created or Saved Project Control ID

Budget * % Complete  Revised Contract Amount  General Wage Decision New Hire Days ~ Forecasted/Projected H¢
1.00 0.00 0.00 MI130001 Highway Mod 1 0.00
Address 1 Address 2

Gity State Zip Code
MI - MICHIGAN b

Jurisdictions * Locations *
MDOT - Federal Wages = 20f 7 selected

HUD Section

~ Dates

* Co ntra Ct Prevailing Wage an).ﬁ'n Date *  Estimated Completion Date  Bid Advertisement D?le Estimated Start Date

1/1/2014 g =4 = =

ag en Cy Vi ew Pre Bid Date Notice to Proceed Date: Pre Construction Date Pre Job Date Award Date

112
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Additional Info

Prevailing Wage Forms

1952 [ — Certified Payroll Review Checklist: This form is not required when utilizing LCPtracker. The engineer will review the certified payrolls from the prime contractor and
subcontractor(s) to ensure consistency with work performed. The background validation settings in the software are configured to:

« Disallow i fion and ission of i or inaccurate payroll information.

+ Require submission of fringe benefit information prior to certifying a payroll.

+ Require submission of Apprentice/On the Job Training (OJT) documentation prior to certifying payrolls on which Apprentices/QJTs are included

= Verify that wages paid meet or exceed required wages based on classification selected.

1954 [ - Certified Payroll Status Log: This form is required and will be stored in the project specific construction folder of ProjectWise under 400 — Internal Use Only.

1955 [ — Contractor’s Certified Payroll: This form is not required when utilizing LCPtracker. The intent of MDOT form 1955 is to accompany the prime contractor's submittals of
subcontractors certified payrolls to the engineer verifying that certified payrolls are complete as required by the prevailing wage oversight procedures located in the MDOT
Construction Manual (Division 1 Section 107). The background validation settings in the software are configured to disallow certification of incomplete certified payroll. The prime
approver functionality within LCPtracker will take the place of this form.

1967 [ — Jobsite Poster Inspection Checklist: This form is required and will be stored in the project specific construction folder of ProjectWise under 400 — Internal Use Only
1156-T1 11 —Wage Rate Interview Sheet Tier 1: This form is required and will be stored in the project specific folder of ProjectWise under 400 — Internal Use Only.

CP-347 [0 - Certified Payroll: Weekly certified payrolls covering the ’s and tor's must be via LCPtracker. The submitted payrolls must set
out accurately all information required by MDOT form CP-347 with the exception of total hours worked on all projects. Total hours for all projects will not be required as
LCPtracker will identify iffwhen a worker has been shown on a payroll in excess of 40 hours in a week, and certification will not occur without paying a premium rate of pay.

* Documents submitted in LCP will be maintained in the

system until they’ve met their retention.
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Prevailing Wage Compliance 2021

Prevailing Wage Components
Contract Documents

Wage Decisions
Wage Rate Interviews
Overtime

Certified Payrolls

Truck Drivers

Adam Strong

Prevailing Wage Compliance Specialist
(517) 719-7344
stronga1@michigan.gov

Michigan Deparimen of Transportation
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Trucking

There are two scenarios that trucking can fall under
DBRA requirements and Certified Payroll may be
required:

» Material Delivery (subject to de minimis).

» Construction Site (construction influence area).

Truck Drivers

Court of Appeals Ruling:

Drivers of a contractor or subcontractor who

come onto the site for a few minutes at a time
merely to drop off or pick up construction
materials are not covered by the PW Laws if the
time spent on the site of work is not more than
de minimis.
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De Minimis

De minimis means “of minimum importance”. It refers
to something that is so small or trivial that law does
not consider it.

In material supply trucking, time on site is considered
de minims when it is too minor or insignificant to be
practically accounted for.

117

De Minimis Rule

If the driver is not working exclusively on the
site of work, to be covered by Davis-Bacon,

the time spent working on site must be more
than de minimis (20% or more of the work
week).

118
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Material Delivery
(subject to the de minimis)

— Sand

— Gravel

- HVA

— Pipe/Manholes/Catch Basins

— Traffic Control

— Other ‘Off Site’ Originating Material

More than likely will not exceed the de minimis.

119

Bona Fide Material Suppliers

The manufacture and delivery of supply items such as
sand, gravel, and ready-mix concrete, when accomplished
by bona fide material suppliers operating facilities serving
the public in general, are not activities covered by

prevailing wage. Such bona fide material suppliers are not
considered contractors under the Davis Bacon Act.

If a supplier undertakes to perform part of a construction
contract as a subcontractor, its laborers and mechanics
employed at the site of work are covered.
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Material Supply
‘Sand/Gravel Delivery’

Stockpiling alone more than likely will NOT exceed de minimis

Material Supply
‘Sand/Gravel Delivery’

Tail gating alone more than likely will NOT exceed de minimis
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Material Supply
‘HMA Delivery’

Larger jobs with consecutive paving may exceed the de minimis

123

Material Supply

“Traffic Control’

Placement of barricades along shoulder more than likely will not exceed
the de minimis

124
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Material Supply

‘Concrete Barrier Delivery’
May exceed the de minimis depending on the length of closure

Construction Site
Concrete Delivery (Batch Plant)

This type of work is covered by PW while on the ‘site of work’
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Construction Site

Trucks ‘lined up’ waiting to be loaded
This time on the “site of work” can exceed the de minimis

127

Construction Site

‘Traffic Control placed in Roadway’
If ‘supplier’ is placing barricades in roadway this work is covered by PW

e | e
—— : -"ﬁj 2

128
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Trucking
Summary

» Truck drivers are _covered by Davis Bacon in the following
circumstances:

— Drivers of a contractor or subcontractor for time spent
working on the site of work.

— Drivers of a contractor or subcontractor for time spent
loading and/or unloading materials and supplies on the
site of work, if such time is not de minimis.

— Truck drivers transporting materials or supplies between a
facility that is deemed part of the site of the work and the

actual construction site 129
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Trucking
Summary

Sites external to the construction influence area may be
considered part of the site of work if:

— Dedicated exclusively or nearly so to the contract.

— Adjacent or virtually adjacent to the site of work.
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Trucking
Summary

» Truck drivers are not covered in the following instances:
— While off of the “site of work.”

— While transporting material, tools, supplies, etc., unless
such site is dedicated and adjacent.

— When time spent on the “site of work” is de minimis for
pick-up or delivery.

— The travel time between two Davis-Bacon projects.

131

Owner Operator Trucking

« The USDOL has the following enforcement position with
respect of bona fide owner-operators of trucks who own and
drive their own trucks:

— The certified payrolls including the names of such owner-
operators need not show hours worked nor rates paid, but
only the notation “owner-operator”.

— Employees hired by owner-operators are subject to DBRA
in the usual manner.

— This does not apply to owner-operators of other
equipment such as bulldozers, backhoes, etc.

132

132
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* TEAMO007-004 06/01/2016

ARFA 1: ALCONA, ALGER, ALLFGAN, ALPENA, ANTRIM, ARENAC, BARAGA,
BARRY, BAY, BENZIE, BERRIEN, BRANCH, CALHOUN, CASS, CHARLEVOIX,
CHEBOYGAN, CHIPEFEWA, CLARE, CLINTON, CRAWFORD, DELTA,
DICEINSON, EATON, EMMET, GLADWIN, GOGEBIC, GRAND TRAVERSE,
GRATIOT, HILLSDALE, HOUGHTON, HURCN, INGHAM, IONIA, ICSCO,
IRON, ISABELLA, JACKSON, KALAMAZOO, KALKASKA, KENT, KEWEENAW,
LARE, LAPEER, LEELANAU, LENAWEE, LUCE, MACKINAC, MANISTEE,
MARQUETTE, MASON, MECOSTA, MENOMINEE, MIDLAND, MISSAUREE,
MONTCAIM, MONTMORENCY, MUSKEGON, NEWAYGO, OCEANR, OGEMAW,
ONTONAGON, OSCEOLA, OSCODA, OTSEGO, OTTAWA, PRESQUE ISLE,
ROSCOMMON, SAGINAW, SANILAC, SCHOCOLCRAFT, SHIAWASSEE, ST.
CLRIR, ST. JOSEFH, TUSCOLL, VAN BUREN AND WEXFORD COUNTIES

ARER 2: GENESEE, LIVINGSTON, MACCMB, MONROE, OCARLAND, WASHTENAW

Example Of AND WAYNE COUNTIES
Truck Driver

Fringes

\’\’E’S"a TRUCE DRIVER

- - AREA 1
Determination Fuclids, double bottoms
and lowboys
Trucks under 8 cu. yds.
Trucks, 8 cu. yds. and

Fuclids, double bottomms
and lowkoys

Euclids, double bottoms
and lowboys

Trucks under 8 cu.
Trucks, 8 cu. yds.

Footnote:
a. $438.45 per week
b. $61.90 daily
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Fringes

TRUCK DRIVER
AREA 1
Euclids, double bottoms
and lowboys
Trucks under 8 cu.
Trucks, 8 cu. yds.

Euclids, double bottomms

and 1oWboyS::ssssssavvassas $
Euclids, double bottoms

and lowboys

Trucks under 8 cu.

Trucks, 8 cu. yds.

Truck Driver

Footnote:

Example a. $438.45 per week

$61.90 daily

FB Hourly Credit:

a. $438.45/ 40 hours = $10.96

b. $61.90/ 8 hours = $7.74

FB Hourly Credit = $0.50 + $10.96 + $7.74 = $19.20

Total Package = $24.90 + $19.20 = $44.10
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DBRA

Work Week #1 Example for a Typical Truck Driver

Truck is parked at the company yard every night normal
rate of $15.00/hr.

Mon.: 12 hrs.: ' hr. travel, 11 hr. project (3 hrs. on the “site of work”), 2 travel
Tue.:

Wed.: 11 hrs.: % hr. travel, 10 hr. project (3.5.hrs. on the “site of work™), 2 travel
Thur.: 11 hrs.: % hr. travel, 10 hr. project (2 hrs. on the “site of work”), ' travel
Fri.:

Sat.:

Total hrs. for the week = 34 hrs. (34 x 0.20 = 6.8)
Reg.=9+75+9=255

PW=3+35+2=85

Premium = 34 — 40 = -6 (0)
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DBRA
Work Week #1 Example for a Typical Truck Driver

Week Ending: 1/28/2017
Employee: Bruce Wayne

Hourly Rate Su Total Earned
Reg  $15.00 £ 25.5 $382.50

PWBHR  $24.90 2 8.5 $211.65
PWFB  519.20 2 8.5 $163.20
Premium (OT) -

34
Total $757.35

20% of work week

136

68



Michigan Department

Of Transportation MICHIGAN DEPARTMENT OF TRANSPOR

CP-347 (04/10)
CERTIFIED PAYROLL
COMPLETION OF CERTIFIED PAYROLL FORM FULFILLS THE MINIMUM MDOT PREVAI

Instructions
(1) NAME OF CONTRACTOR / SUBCONTRACTOR (CIRCLE ONE) {2) ADDRESS
Batman Trucking 1007 Mountain Dr.
(3) PAYROLL NO. (4) FOR WEEK ENDING (5) PROJECT AND LOCATION
1 1/28/17 US-131 Interchange Improvements
@ ) [@ @ DAY ANDDATE | 1 ® m @ mAT ©
- ) e fw]wwlm* s i i i) |Es. TO;F‘iL
i i £ 2|nlu[=ssla]n] on s i Mg
= HOURS | PROJECT | RATE OF wezriy | Hours
3 ON RATE OF | FRINGE EARNED | WORKED
EMPLOYEE INFORMATION WORK CLASSIFICATION I HOURS WORKED ON PROJECT PROJECT PAY PAY ALL JOBS
NAME;
Bruce Wayne TEAMO007-004 i 37408
Truck Driver 8+ 34
ETHGENW/M #1234 |croupicLass = A1 [s i i 85 [ 52490 | $1920 | S grsy 45
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DBRA
Work Week #2 Example for a Typical Truck Driver

Truck is parked at the company yard every night normal
rate of $15.00/hr.

Mon.: 6 hrs.: % hr. travel, 5 hrs. project (2 hrs. on the “site of work”), %% travel
Tue.: 8 hrs.: % hr. travel, 7 hrs. project (2 hrs. on the “site of work”), 2 travel
Wed.: 11 hrs.: ' hr. travel, 10 hrs. project (4 hrs. on the “site of work”), 2 travel
Thur.: 11 hrs.: % hr. travel, 10 hrs. project (4 hrs. on the “site of work”), 2 travel
Fri..  9hrs.: % hr. travel, 8 hrs. project (3 hrs. on the “site of work”), %% travel
Sat.: 9hrs.: % hr.travel, 8 hrs. project (3 hrs. on the “site of work”), ' travel

Total hrs. for the week = 54 hrs. (54 x 0.20 = 10.8)
Reg.=4+6+7+7+6+6=236

PW =2+2+4+4+3+3=18
Premium =54 — 40 = 14

138



DBRA

Work Week #2 Example for a Typical Truck Driver
(Fringe Benefits are not included in overtime calculations)

‘Week Ending: 1/28/2017

Employee: Bruce Wayne
Hourly Rate Su M Tu W Th F Sa Total Earned
Reg $15.00 4 ] 7 7 1 6 36 $540.00
PWEHR  524.30 2 2 4 4 3 3 18 $448.20
PWFB  $19.20 2 2 4 4 3 3 18 $345.60
Premium [OT)  $9.15 5 9 14 $128.10
.5{Wages Earned / Hours) 0 3] 8 11 11 9 9 54
Total  $1,461.90
20% of work week 10.8

Weighted Average Calculation: ($540.00 + $448.20) / 54 hours / 2 = $9.15
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DBRA

Michigan Department

Of Transportation MICHIGAN DEPARTMENT OF TRANSPOR

CP-347 (04/10)
CERTIFIED PAYROLL
COMPLETION OF CERTIFIED PAYROLL FORM FULFILLS THE MINIMUM MDOT PREVAIL

| Instructions
(1) NAME OF CONTRACTOR / SUBCONTRACTOR {CIRCLE ONE) {2) ADDRESS
Batman Trucking 1007 Mountain Dr.
{2) PAYROLL HO. (4) FOR WEEK ENDING (5) PROJECT AND LOCATION
1 1/28/17 US-131 Interchange Improvements
E] ® [@ @ DAY ANDDATE 1) ® ] @ mdJT ©
P Jw ] wlmF [ 1) i) D (==, To;iriL
i i e [22]aa Jas [ [or [ 8] vorm prosect[ =R | e
= HOURS | PROJECT | RATE OF Wemxiy | HOURS
- ON RATE OF | FRINGE EARNED | WORKED
EMPLOYEE INFORMATION WORK CLASSIFICATION | £ HOURS WORKED ON PROJECT PROJECT PAY PAY ALL JOBS
HAME;
Bruce Wayne TEAMO007-004 |p sl sl & | seus 161070
Truck Driver 8+ 54
ETHGEN:W/M _ 10+:1234 |croupiciass = a1 |s 2| 2| 4 al 3 3] 18 | 30320 [ S ey o
40
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Questions?

Adam Strong
(5617) 719-7344
stronga1@michigan.gov

LCPtracker Resource Email:
MDOT-LCPtracker@Michigan.gov
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